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BUSINESS MEETING AND ORAL HISTORY 

The Ethnic Minorities business meeting was held on Thursday, November 

3rd from 12-1:30 pm and the Oral History meeting was held on Thursday, 

November 3rd from 6:30-8:30 pm at the 2016 NCFR Conference in Minne-

apolis, MN. The business meeting was attended by approximately 70 

members, who stood individually and introduced themselves. During the 

meeting award recipients Diamond Bravo (McAdoo Dissertation Award), 

Leanna Moron (Student Best Proposal Award), and Antoinette Landor 

(New Professional Best Proposal Award) were recognized. Ani Yazedjian 

was presented a plaque for her service as chair and each outgoing officer 

was given a certificate for service. During the oral history meeting, a video 

oral history was presented. After the video, members of the section were 

asked to contribute their recollections. The initial Ethnic Minorities travel 

award winners selected were Latetrica Wilson and Zoya Elhassan. Sales of 

mugs and notebooks imprinted with the Ethnic Minorities logo benefit the 

travel awards given annually to one professional and one student.  

 

 

PLANS AND PROJECTIONS  

Suggestions for methods to increase connections between senior and new 

members and potential session topics/activities for next year’s conference 

were solicited. The majority of recommendations for the conference cen-

tered around the needs/concerns of immigrant families and Black Lives 

Matter discussions. 

 

INSIDE THIS ISSUE 

Business Mtg/Oral History ..... 1 

Garza Plenary .......................... 2 

Cultural Providers Network .... 3 

AA Health & Wellbeing ........... 4 

Awards ..................................... 5 

Fundraiser ............................... 6 

Section Officers ....................... 6 

 

 

A journey of a thousand miles 

begins with one step. 

- Lao Tzu 
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Items appearing in this newsletter do not 

necessarily imply endorsement by the 

National Council on Family Relations. 
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The opening plenary of the 2016 NCFR conference was presented by Alicia Garza. 

Garza is an organizer, writer, and freedom dreamer living and working in Oakland, 

CA. She is the Special Projects Director for the National Domestic Workers Alli-

ance, the nation's leading voice for dignity and fairness for the millions of domes-

tic workers in the United States, most of whom are women. She is also the co-

creator of #BlackLivesMatter, a national organizing project focused on combatting 

anti-Black, state sanctioned violence. Garza's work challenges us to celebrate the 

contributions of Black queer women's work within popular narratives of Black 

movements, and reminds us that the Black radical tradition is long, complex and 

international. Her activism reflects organizational strategies and visions that con-

nect emerging social movements without diminishing the specificity of the struc-

tural violence facing Black lives. Garza delivered a message titled “None of us are 

free until all of us are free” that covered various ideas that are central to the Black 

Lives Matter network, and raised core issues facing Black people today.  

PLENARY: ALICIA GARZA  

SPECIAL PROJECTS DIRECTOR, NATIONAL DOMESTIC WORKERS               

ALLIANCE; COFOUNDER, BLACK LIVES MATTER                                                                      
“NONE OF US ARE FREE UNTIL ALL OF US ARE FREE” 



The Cultural Providers Network of the Twin Cities, Minnesota 

(Co-sponsored by Ethnic Minorities, Families and Health, and Family Therapy.) 

On opening day of the 2016 NCFR Annual Conference, a group of local educators, researchers 

and practitioners from the Twin Cities presented an overview of their collaborative, the Cultural 

Providers Network (CPN). The group’s major goal was described as improving quality ac-

cess to mental health services for underserved populations. In addition to sharing effective ap-

proaches to providing culturally competent care, CPN members worked together on innovative 

research projects. The session briefly reviewed the group’s history and suggested ideas for par-

ticipants interested in starting similar collaborations in their home locations. 

The Cultural Providers Network (CPN) began in 2007 and brought family researchers, family life 

educators, mental health practitioners and members of diverse communities together to share 

effective approaches to improving services and outcomes for children of color. The University of 

Minnesota and the Minnesota Department of Human Services along with several local social ser-

vice agencies co-sponsored the emerging collaborative during the formative years and members 

of these organizations still play significant roles within CPN currently.  

During the Conference presentation, CPN members discussed topics including how and why CPN 

was formed, how CPN used a process of internal dialogue to build trust and develop consensus, 

and how CPN continues to monitor the group’s adherence to its mission. Several CPN members 

described their home organizations and the benefit they derived from CPN participation. An ex-

ample of CPN sponsored research involving exploration of community derived definitions of in-

dividual and family health and well-being was also presented.  

The session concluded with an opportunity for questions and comments from participants. The 

presenters were particularly interested in encouraging participants to consider establishing 

CPNs at their home locations. Several attendees (including graduate students and new profes-

sionals) expressed interest in how they might find support for CPN-like groups in their locations. 

Participants also asked about typical barriers to forming collaboratives and strategies for over-

coming them. 

William Allen and Cari Michaels 
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Human Rights and Relationships of African Americans 

(Co-sponsored by Ethnic Minorities and Family Policy.) 

 

On the third day of the 2016 NCFR Annual Conference, the session Human Rights and Relation-

ships of African Americans: Exploring Health and Well-being provided a stimulating conversation 

about the impact of human rights issues on African American relationships. The presentations 

explored how contextual conditions shape African American relationship behaviors and well-

being. Notable factors, such as discrimination, trauma and violence, relationships with law en-

forcement officials, access to health insurance, and marriage market conditions, represent op-

portunities to promote justice.  
 

Several noteworthy papers were presented. Dr. Chalandra Bryant and colleagues presented a 

paper that investigated the role that healthcare insurance and marital discord play in financial 

stress and poor physical health. Dr. Antoinette Landor contributed work that examined how race 

and skin tone-based discrimination operated in the lives of African Americans and explored 

whether such stressors had implications for sexual and romantic relationship health. Stephanie 

Armes et al. examined how racial discrimination affected marital processes and marital quality. 

Dr. Jocelyn Smith Lee studied how interactions with law enforcement shaped the health and well

-being of young Black men. Ebony Williams and Dr. Tera Hurt Jordan discussed how inequalities 

in education and professional work created challenges for African American women who desired 

to partner with same-race men. Various theoretical frameworks (e.g., Mundane Extreme Envi-

ronmental Stress model) and methodological approaches (e.g., Structural Equation Modeling 

(SEM), Actor Partner Interdependence Modeling (APIM)) were highlighted across the presenta-

tions.  
 

Audience members raised thought-provoking questions and additional recommendations were 

offered to strengthen the papers and develop new 

research that focuses on families of color and  

human rights.  

 

Antoinette M. Landor, PhD 

Symposium Chair and Organizer 
Human Development and Family Science 
University of Missouri 
 

Tera Hurt Jordan, PhD 

Human Development and Family Studies, Iowa State University 
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CALL FOR NOMINATIONS 

MARIE F. PETERS AWARD  

DEADLINE FOR CONSIDERATION: MAY 1ST, 2017 

 
The Ethnic Minorities Section is accepting nomination for the Marie F. Peters 
Award. The award is presented in memory of Marie F. Peters and was established 
for the purpose of recognizing distinguished scholars, researchers, and practition-
ers who have made significant contributions to the study and lives of ethnic minor-
ity families. We have many accomplished members in our section so we encourage 
you to nominate a colleague. Information on eligibility criteria as well as the nomi-
nation process can be found here:  

https://www.ncfr.org/awards/section-awards/ethnic-minorities/marie-f-peters-
award 

The award will be   presented at this year’s conference in Orlando. 
 

The deadline for consideration is: May 1st, 2017 and all submissions should go to 
Jeanne Strand: jeannestrand@ncfr.org. 
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The National Council on Family Relations (NCFR) is proud to rec-

ognize Diamond Y. Bravo as the 2016 recipient of the John L. and 

Harriette P. McAdoo Dissertation Award, which provides support for the recipient to com-

plete an approved doctoral dissertation with a focus on issues impacting ethnic minority 

families.  

In her nominating letter for Dr. Bravo, Dr. Adriana J. Uman a-Taylor states: “Ms. Bravo has 

an impressive record of academic and professional achievements. She is making high-

impact contributions to scholarship focused on Latino youth and families. She regularly 

disseminates her work at professional conferences, as evidenced by 21 conference presen-

tations (lead author on 16). Furthermore, her work is appearing in high-impact journals.”  

Dr. Diamond will be presenting a paper on her dissertation at the 2017 NCFR Conference. 

JOHN L. AND HARRIETTE P. MCADOO           

  DISSERTATION AWARD 

mailto:jeannestrand@ncfr.org


FUNDRAISING RESULTS 

We raised $330! 

These funds will allow us to offer two $150.00 travel awards for the 2017 NCFR. One 
travel award will be designated for a student and the second award will be designated 
for a professional member. Eligibility for these travel awards will be based on the pur-
chase of a new fundraising item during the 2017 Conference.  
This ensures that this travel fund will continue.  
 
If you have any suggestions for a fundraising item that we can 
sell at this year’s conference please send your suggestions to 
roudi.roy@csulb.edu by April 01, 2017 

ETHNIC MINORITIES SECTION 

The Ethnic Minorities Section unites those members of NCFR who are concerned 

with issues pertaining to ethnic minorities  families, to help increase their participa-

tion in the organization and annual programs of NCFR, and to help create a better un-

derstanding of the variations in families from diverse ethnic groups.  

 

SECTION OFFICERS 

 

SECTION CHAIR                             Roudi Nazarinia Roy  

SECTION  PAST-CHAIR       Ani Yazedjian  

SECTION CHAIR-ELECT          Yolanda Mitchell  

SECTION SECRETARY/TREASURER          Lorey Wheeler  

STUDENT/NEW PROFESSIONAL        Antoinette Landor  & 

REPRESENTATIVES       Henry Gonzalez  
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