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BUSINESS MEETING AND ORAL HISTORY 

The Ethnic Minorities business meeting was held on Thursday, Novem-

ber 15th from 6:30-7:30 pm and the Oral History meeting was held on 

Thursday, November 15th from 12-1:30 pm at the 2017 NCFR Confer-

ence in Orlando, Fl. The business meeting was attended by approxi-

mately 89 members, who stood individually and introduced themselves. 

During the meeting award recipients Diamond Bravo (McAdoo Disser-

tation Award), Megan Hicks (Student Best Proposal Award), and Chris-

tina Awosan (New Professional Best Proposal Award) were recog-

nized. Following the business meeting, EM held a 60 minute joint pro-

fessional development session with Families and Health and Family 

Policy Sections. The session featured multiple cross-section 

roundtables including developing symposia for next year’s conference, 

developing policy briefs, sharing teaching/practitioner resources, net-

working, and topic specific conversations such as cultural empathy 

when working with diverse populations. During the oral history meeting 

a video oral history was presented. After the video, members of the 

section were asked to contribute their recollections. The EM travel 

award winners selected were Sarai Coba and Chang Su-Russell. Each 

year, one travel award is given to a professional and one is given to a 

student. This year, the EM section sold travel bags imprinted with our 

logo to raise funds for the travel award. Sales of travel bags imprinted 

with the Ethnic Minorities logo benefit the EM travel awards given an-

nually to one professional and one student.  
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A journey of a thousand miles 

begins with one step. 

- Lao Tzu 
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Items appearing in this newsletter do not 

necessarily imply endorsement by the 

National Council on Family Relations. 



Improving Community-Police Relations Through Dialogue: 
Creating Healthier Neighborhoods for Black Families 

 
(Co-sponsored by Ethnic Minorities and Department of Family Science and Human Development– 

Montclair State University.) 
 

During the NCFR 2017 annual meeting (Orlando, Florida), a special invited symposium was presented that in-

cluded a diverse group of panelists aimed to improve police-community relations. Moderated by Dr. Soyoung 

Lee (Montclair State University), Dr. William Allen (former NCFR president, Healing Hands) provided his view as 

a family clinician, Dr. Anthony James (Miami University) as a family scientist, Ijeoma Opara (Montclair State 

University) as a social worker, and Lieutenant Dalton Price (Paterson Police Department, NAACP of Paterson, 

NJ) as a police officer. Panelists all provided their own perspectives of how to produce productive dialogue and 

develop feasible solutions to make Black families feel safer in the context of law enforcement interactions.  

One of the major purposes of the symposium was to provide academics and clinicians with a unique opportunity 

to dialogue with a police officer, who has served African Americans in a high crime city in northern New Jersey, 

about how to support Black families more effectively.  Not only is Lt. Price an active member in his community, 

he has successfully led initiatives to improve police-community relations. From his perspective, he encouraged 

the audience to lead their own initiatives and provide spaces in all settings (e.g. universities, clinical practice, 

and community settings) to advance strategies and dialogue between community members and the police. Lt. 

Price provided the audience with insight on the everyday challenges that police officers encounter and pushed 

the crowd to not judge an entire profession based on the actions of a few officers.  In response to the leading 

discussion of Lt. Price, each panelist provided some thoughts using family science-based research and practice 

perspectives. The audience also raised thought provoking questions to the panel on how to effectively address 

police brutality and racism in their classrooms in order to foster change and bring social justice into research 

and teaching.  

During the symposium, heated discussions arose based on the negative imagery of the mistreatment of Black 

men and women in the media by police; the negative way Black youth and families are viewed; and the fear that 

Black students and clients have for the police, which serves as a barrier in improving such relations. Take away 

points from the panel include: 1) developing a training created by police officers and qualified professionals for 

police officers on how to serve Black communities including understanding the history of police brutality on 

Black families, 2) police officers being more involved in the community by serving on educational activities, com-

munity boards, and volunteering at events, and 3) having Black community members and researchers, practi-

tioners, and educators who work closely with Black families to encourage a more active role on working with the 

police.  

Improving community relations with the police should be a collective effort. The symposium revealed that alt-

hough the audience and panelists had different viewpoints based on personal experiences, research, practice, 

and education,the ultimate goal is to create safer communities for Black families. As Black families have to navi-

gate multiple systems of oppressions, it was emphasized at the symposium that the burden should not be 

placed on them. However, it is important to acknowledge that it takes a communal effort to bridge the gap be-

tween police and community, as both sides have some fear of the other and are waiting for someone to take the 

first leap.  
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Symposium Co-Chair and Moderator 

Department of Family Science & Human Development 

Montclair State University  

Dr. Anthony James, Ph.D., CFLE 

Symposium Panelist 

Department of Family Science & Social Work 

                              Miami University 
Lieutenant Dalton Price 
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AWARDS 

STUDENT/NEW PROFESSIONAL (S/NP) BEST PROPOSAL AWARD WINNERS!  
 

The EM Section was proud to recognize the following winners of the EM S/NP Best Proposal 
Award:  
 
Student awardee: Megan Hicks, Ph.D. 
University of Georgia (now, Postdoctoral Fellow at Wayne State University)  
 
New Professional awardee: Christiana Awosan, Ph.D. 
Drexel University (now, Assistant Professor at Seton Hall University)  
 
The purpose of the S/NP Best Proposal Award is to recognize two of the most outstanding S/
NP conference proposals that were accepted for presentation by the EM Section. Award win-
ners receive a certificate and a cash award at the EM section meeting.  
 
Again, join us in congratulating Dr. Hicks and Dr. Awosan! 

 
TWO AREAS, IN TWO WORDS:  

In our EM section meeting, members introduced themselves by stating their two primary 
areas of research or practice in two words (or so): 
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CALL FOR NOMINATIONS 

  
JOHN L. AND HARRIETE P. MCADOO  

DISSERTATION AWARD  
 

DEADLINE FOR CONSIDERATION: MAY 1ST, 2018 
 

PURPOSE 

As eminent scholars and educators, Drs. John L. and Harriette P. McAdoo made significant contributions to the 
scholarship on ethnic minority families, especially our understanding of African Americans' familial experiences. John 

L. McAdoo was a founding member of the Ethnic Minorities Section. Harriette P. McAdoo was the first recipient of 
the Marie Peters Award and became NCFR President in 1993. The purpose of this award is to provide support for 

the completion of an approved doctoral dissertation with a focus on issues impacting ethnic minority families. 
 

AWARD 

The winner receives a $450 cash award (presented in two allotments) and a plaque. A cash award of $225 and a 
plaque will be presented in the even years. The remaining $225 is given in odd years. 

 
The award is presented biennially (even years) at the beginning of a plenary session at the NCFR Annual Confer-

ence. Recipients are expected to give an address that, among other things, provides a description of the dissertation 
research and its implications at a concurrent session at the following annual NCFR Annual Conference (odd years). 
 

CRITERIA 
Nominees should be doctoral candidates who have completed the requirements to begin the dissertation process 

and demonstrated commitment to completing the project in a reasonable time. Their work should use familial rela-
tionships as the primary focus, highlight the central role ethnicity and culture play in family processes, and relate to 
the scholarly work of Drs. John L. and Harriette P. McAdoo. 

 
In addition: 

 dissertation topics must demonstrate a contribution to the knowledge and understanding of ethnic minority 
families; 

 candidates must have, at the least, successfully defended the dissertation proposal (as indicated on their aca-
demic record or through a letter written from their academic advisor); and candidates must have current mem-

bership in NCFR and the Ethnic Minorities (EM) Section. 
 

NOMINATION/APPLICATION PROCESS 

Nominees should submit: 

 a dissertation proposal summary that includes the research focus, research hypotheses and/or questions, and 

relevance to ethnic minority issues; 

 a personal letter from the candidate indicating why his/her research is deserving of the award; 

 two letters of support from faculty members in the candidate's current academic department. At least one let-
ter must be from the dissertation director and confirm: 1) the student's progress toward completion of the 

dissertation; and 2) that the student has successfully defended the proposal; and 

 if the dissertation has been completed, the candidate should supply a copy of his/her diploma or final transcript; 

otherwise, the dissertation director's letter should identify a realistic projected date of completion; and 

 a current curriculum vitae. 
 

DEADLINE 

May 1: Application deadline. Submit all materials to Bethany Cox. 

July 31: The recipient will be notified by this date. 
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Panelist included a College Dean, Department Chair, and Tenured/Tenure Track 

Faculty from various college across the country: 
 
Dean Norma Burgess, College of Arts and Sciences, Lipscomb University in 

Nashville, TN  
 
Dr. Andrea Hunter, Associate Professor and Director of the School of Health 

and Human Sciences Office of Diversity and Inclusion at the University of 

North Carolina Greensboro  
 
Dr. Anthony James, Assistant Professor Miami University  
 
Dr. Bahira Trask, Professor and Chair, Department of Human Development 

and Family Studies, University of Delaware 

 

Panelist discussed the many benefits of an ethnically diverse academic environ-

ment and gave examples from their professional and personal experiences. They 

also discussed the importance of diversity within the larger community both on 

and off campus.  
 
For an audio tape of the session please visit: https://www.ncfr.org/ncfr-2017/live 
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SPECIAL SESSION  AT NCFR 2017 
SPONSORED BY  

ETHNIC MINORITIES AND EDUCATION & ENRICHMENT                                                                      
“CREATING A DIVERSE ACADEMIC ENVIRONMENT” 



FUNDRAISING RESULTS 

We raised $310! 

 

These funds will allow us to give two $150.00 travel awards 
for 2018 NCFR conference travel. One travel award will be 
presented to a student and the second award will be for a 
professional member.  

 

Eligibility for these travel awards will be based on the pur-
chase of a new fundraising item during the this year’s con-
ference. This ensures that this travel fund will continue.  

ETHNIC MINORITIES SECTION 

The Ethnic Minorities Section unites those members of NCFR who are concerned 

with issues pertaining to ethnic minorities, to help increase their participation in 

the organization and annual programs of NCFR, and to help create a better under-

standing of the variations in families from diverse ethnic groups.  

 
SECTION OFFICERS 

PAST SECTION CHAIR     Ani Yazedjian (2018) 

SECTION CHAIR                             Roudi Nazarinia Roy (2018) 

SECTION CHAIR-ELECT          Yolanda Mitchell (2018)  

SECTION SECRETARY/TREASURER          Lorey Wheeler (2018) 

STUDENT/NEW PROFESSIONAL        Antoinette Landor (2018)          

REPRESENTATIVES       Henry Gonzalez (2018) 

 

For more information, visit the following pages:  

EM Section page: www.ncfr.org/sections/em 

6 


