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The articles in this Family Focus section 
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children, international perspectives, and 
early childhood education and literacy.
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Report
Congratulations to the 
2014 NCFR elected officers

2014 elected officers continued on page 2

These NCFR members were elected 
to serve in the following offices of the 
National Council on Family Relations 
beginning in November 2014.

Board Members-at-large 2014-2017
Karen Seccombe, Ph.D. MSW, Profes-
sor, School of Community Health, Port-
land State University.

Dr. Seccombe is an 
NCFR Fellow and 
has been an NCFR 
member for 20 years. 
She was a member of 
the editorial board of 
NCFR’s Journal of 
Marriage and Family,
and has been active 
with several of NCFR’s sections (Research 
and Theory, Feminism and Family Stud-
ies, and Families and Health). She served 
as a member of a 2002 NCFR Annual 
Conference plenary panel of speakers and 
has also been active with the Northwest 
Council on Family Relations, a regional 
affiliate of NCFR. 

“NCFR is my primary organization,” Dr. 
Seccombe wrote in her candidate state-
ment. “[I’m] delighted to invest my time 
and energy to keep it a strong and vibrant 
organization for all members, scholars, 
practitioners, and students alike.”

Sandra M. Stith, 
Ph.D., Professor, 
Marriage and Fam-
ily Therapy, Kansas 
State University. Dr. 
Stith is an NCFR 
Fellow and has been 
an NCFR member for 
almost 30 years. She 
has participated in NCFR as a member of 
NCFR’s National Nominating Committee 
(now the Elections Council) and the local 
arrangements committee for the NCFR 

annual conference and as a mentoring 
coordinator. She has been active with 
NCFR’s Family Therapy and Feminism 
and Family Studies sections; she previ-
ously served as secretary/treasurer for the 
Family Therapy section.

“I have gained much from being a 
long-time member of NCFR,” Dr. Stith 
wrote in her candidate statement. “I care 
deeply about conducting and disseminat-
ing applied research and about preparing 
the next generation of family scholars. 
This organization offers me and my 
students an opportunity to learn cutting-
edge methods, to share our research 
efforts, and to learn from others. I hope 
to support continued growth of NCFR, 
especially in the area of strengthening 
research opportunities for members.”

Nicholas H. Wolfinger, Ph.D., Associate 
Professor, Department of Family & Con-
sumer Studies, and 
adjunct Associate Pro-
fessor, Department of 
Sociology, University 
of Utah. Dr. Wolfinger 
has been a member 
of NCFR since 1995. 
He is also a mem-
ber of the American 
Sociological Associa-
tion, Pacific Sociological Association, and 
Population Association of America.

“The family is a key social institution that 
has undergone profound change in the 
past 50 years,” Dr. Wolfinger wrote in his 
candidate statement. “In particular, many 
more people are living in nontraditional 
families. The National Council on Family 
Relations is perfectly poised to help us 
understand this sea change in contempo-
rary life in America and abroad. I’d like to 
help the NCFR better promote research on 

Annual Conference 2014
Baltimore, Maryland

November 19-22
November 18 – 

Preconference Workshops
Students and New Professionals + 

Professional Development Workshops
This year’s conference features 

several workshops focused on career 
options, research skills development 
and insights, and the importance of 

translational research in studying and 
serving families. See page 9.
Preconference Workshops – 

Tuesday, November 18
Military Families

Evidenced Based Practice/
Extension Outreach

Don’t miss these state-of-the-practice 
workshops set for the Tuesday before 
the conference opens. See page 10. 
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the changing family and figure out how we 
might best disseminate scientific findings on 
the family to clinicians, policymakers, and 
the public at large.”

Students and New Professionals (SNP) 
Program Representative 2014-2016
Megan Haselschwerdt, Ph.D., Assistant 
Professor, Department 
of Human Development 
and Family Studies, 
Auburn University. Me-
gan has served NCFR 
or been recognized in 
many areas: Qualitative 
Research Task Force 
member (Inclusion and 
Diversity Committee); 
Co-chair of Qualitative Family Research 
Network (QFRN) focus group; NCFR 
Student Award Committee Member; NCFR 
Student Award recipient; Jessie Bernard 
Outstanding Paper Award; SNP President-
for-a-Day Award; Reuben Hill Award Com-
mittee Member; Jessie Bernard Outstanding 
Paper Award Committee Member.

In her candidate statement, Dr. Haselschw-
erdt states, “As your SNP Program Rep-
resentative, I will continue the tradition of 
excellent programming and advocacy for 
undergraduate and graduate students and 
new professionals. For example...types of 
sessions: development and enhancement of 
professional identify through networking 
and mentorship, navigating external grant 
funding and writing, and applying to gradu-
ate school.”

National Elections Council Members 
2014-2017
Alan C. Taylor, Ph.D., CFLE, Assistant 
Professor and Director of Graduate Programs, 
Department of Child Development and Fam-
ily Relations, East Carolina University
Claire Kamp Dush, Ph.D., Assistant 
Professor, Human Sciences, The Ohio State 
University

Inclusion and Diversity Committee 
Members-at-large 2014-2017
Shann Hwa Hwang, Ph.D., CFLE, Associ-
ate Professor of Family Studies, Department 
of Family Studies, Texas Woman’s University
Ambika Krishnakumar, Ph.D., Associate 
Professor of Child and Family Studies, 
Syracuse University
Christy R. McGeorge, Ph.D., Associate 
Professor of Human Development and Fam-
ily Science, North Dakota State University

SECTION OFFICERS 2014-2016
Education & Enrichment Section
Karen Myers-Bowman, Ph.D., CFLE,
Chair-Elect
Mallory Lucier-Greer, Ph.D., LMFT, 
CFLE, Secretary/Treasurer
Richard Feistman, M.A., Students and 
New Professionals Representative

Ethnic Minorities Section
Roudi Nazarinia Roy, Ph.D., CFLE,
Chair-Elect
Yolanda T. Mitchell, Ph.D. (ABD), Secre-
tary/Treasurer
Shuntay Z. McCoy, Ph.D., MSSW, and 
Jose Miguel Rodas, B.A., Students and 
New Professionals Representatives

Families and Health Section
Jerica M. Berge, Ph.D., MPH, LMFT, 
CFLE, Chair-Elect
Doris I. Cancel-Tirado, Ph.D., Secretary/
Treasurer
Amber Seidel, Ph.D., CFLE, Students and 
New Professionals Representative

Family Science Section
Raeann R. Hamon, Ph.D., CFLE,
Chair-Elect
Scott Tobias, Ph.D., CFLE, Secretary/
Treasurer 
Laura Frey, M.S., Students and New Pro-
fessionals Representative

Family Therapy Section
Thomas Stone Carlson, Ph.D., Chair-Elect
Rashmi Gangamma, Ph.D., Secretary/
Treasurer
Lyn Moore, M.A., Students and New 
Professionals Representative

Bylaws/governance
Revisions to the NCFR Bylaws were also 
approved and a copy of the revised NCFR 
Bylaws can be found on the NCFR website 
at http://www.ncfr.org/sites/default/files/
downloads/news/2014_ncfr_bylaws-
approved3-1-14.pdf . n

2014 elected officers from page 1

Upcoming Family Focus Themes
Starting with the next NCFR Report, the 
topic for the Family Focus section of the 
fall issue will reflect the annual conference 
theme each year:
Fall 201 : International Intimate Partner 
Violence
Winter 2014: Dating and Mate Selection
Spring 2015: Family Resource Management
Summer 2015: Effective Communication 
throughout the Lifespan

4
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What is a family?
by Paul R. Amato, Ph.D., NCFR President, paulamato00@gmail.com

President’s Report ncfr

At various times in my career I have 
returned to a perennial question: What is 
a family? As a researcher, I claim to study 
families. But if you were to ask me for a 
definition of family, I would probably get 
tongue-tied and mumble something like, 
“Well, there are different ways of think-
ing about it….” A perusal of family text-
books reveals that many authors also have 
struggled with this question. Presumably, 
the teachers who use these textbooks also 
have struggled. This is a curious problem, 
because as researchers, we try to measure 
the characteristics of families. Yet, the unit 
of analysis is not always clear. 

A common approach is to rely on an 
objective definition of family. In doing so, 
researchers impose their definitions on the 
people being studied. For example, the 
U.S. Census Bureau defines a family in the 
following manner: “A family is a group of 
two people or more (one of whom is the 
householder) related by birth, marriage, or 
adoption and residing together.” This defini-
tion is useful for obtaining a current snapshot 
of various family configurations (such as 
the percentage of children living with single 
parents in a given year), and to track changes 
over time in family living arrangements. The 
main limitation of this definition is that most 
people do not define families in this fashion. 

A key feature of an objective definition is 
that it specifies (and restricts) who is (and 
who is not) in a person’s family. An alterna-
tive, subjective approach is to let people 
make their own decisions about who is in 
their families. Drawing on people’s im-
plicit definitions leads to some interesting 
implications. Consider the common case 
of a divorced mother living with her child. 
The mother is unlikely to consider her ex-
husband to be a family member—at least 
since the divorce occurred. But if the child 
continues to spend a significant amount 
of time with her father, she probably will 
continue to view him as a family member. 
In cases like these, the mother and child do 

not share the same family, although their 
families overlap. A researcher who adopts 
the U.S. Census Bureau definition would say 
that the daughter is in a single-parent family, 
whereas the daughter would claim to be in a 
two-parent family. 

This example illustrates three curious fea-
tures of subjective definitions of families. 
First, residence and family are different. In 
fact, when asked to list family members, 
most people name one or more individuals 
who do not reside with them. Moreover, 
some people exclude individuals who live 
with them from their family circles. For 

example, research shows that many ado-
lescents do not consider their residential 
stepfathers to be family members. Relying 
on household-centered definitions has led 
researchers to over-identify the home as the 
site of a person’s most meaningful family re-
lationships and to give insufficient attention 
to relationships and interactions with family 
members outside the home. 

Second, family membership is asymmetri-
cal. That is, person A might claim person 
B as a member of his family, but person B 
might not claim person A as a member of 
her family. Examples would include cases in 
which a stepfather views a stepdaughter as 
a family member, but the stepdaughter does 
not reciprocate this claim. When families are 
defined objectively, in contrast, membership 
is always reciprocal, and family membership 
can be determined by obtaining data from a 
single member. 

Finally, subjective family members are not 
always related by blood, marriage, or adop-
tion. Many cohabiting partners, for example, 
consider themselves to be family. Similarly, 

many people consider their best friends to 
be family members. Family scholars have 
noted the importance of fictive kin in many 
people’s lives—a phenomenon that is espe-
cially important for some racial and ethnic 
groups, such as African Americans. From a 
subjective perspective, of course, these indi-
viduals are not “fictive.” Other people may 
choose to reject close biological relatives 
(such as a parent, a child, or a sibling) from 
their family definition. Children who rarely 
(or never) see their biological fathers, for 
example, often say that they have no father. 
When it comes to perceptions of family, 
biology is not destiny. 

Accepting people’s subjective definitions of 
families moves us closer to the lived reality 
of people’s lives. Families are more difficult 
to study, however, if we rely on people’s 
subjective definitions. Nevertheless, adopt-
ing a subjective approach does not create in-
surmountable problems for researchers. Cur-
rent methods of social network analysis, in 
particular, can be adapted to study people’s 
subjective families. Using this approach, 
researchers can identify family networks by 
asking focal respondents to list all the mem-
bers of their families. A frequent outcome of 
this exercise would be that members of the 
same household produce different family 
networks. But that would not stop research-
ers from inquiring about the perceived 
characteristics of these networks. For ex-
ample, respondents can report on the extent 
to which family members argue or disagree 
with one another, despite the fact that each 
person in a household might be referring 
to a different (but overlapping) group of 
people. Although this approach might seem 
unwieldy, it would more accurately reflect 
people’s understandings and experiences. 

Other characteristics that may be applicable 
to family networks include the extent to 
which members communicate with one 
another, are emotionally close, exchange 
assistance, and are available as potential 

Accepting people’s subjective 
definitions of families 

moves us closer to the lived 
reality of people’s lives.

president’s report continued on page 4
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help givers in times of need. Obtaining this 
information would allow researchers to 
characterize family networks as fragmented 
versus cohesive. An example of a testable 
hypothesis would be that children with di-
vorced parents report more fragmented fam-
ily networks than do children with continu-
ously married parents. This type of data also 
would allow researchers to assess the extent 
to which family networks are sources of 
social capital (resources exchanged through 
relationships). In addition to assessing links 
within networks, researchers could assess 
the extent to which network members have 
relations with or exchange resources with 
members of different networks.

A potentially interesting extension would 
be to assess the links between overlapping 
networks within the same household. For 
example, how much overlap exists between 
the networks of husbands and wives or par-
ents and children? Researchers could relate 
these data to various individual-level out-
comes, such as spouses’ marital satisfaction 

president’s report continued from page 3

or children’s educational achievement. The 
assumption underlying the analysis would 
be that households with a high level of fam-
ily network overlap confer certain benefits 
on their members. Or one might argue for 
the alternative hypothesis when members of 
overlapping networks transmit tension and 
negative emotions. 

To study families as families and not as 
aggregates of individuals, researchers must 
define the unit of analysis. Most current 
research is based on objective definitions of 
families—definitions that are not shared by 
the majority of individuals that we study. 
Viewing families as overlapping networks 
that extend across multiple households, 
with each network having at its nucleus a 
reference person, might yield new insights, 
especially in an era when families are 
becoming more complex and difficult to 
classify. Because only a small number of 
family scholars have adopted this approach, 
the potential of taking people’s families-of-
choice seriously is currently unrealized. 

Greetings NCFR Members! The Fellows 
Committee is seeking nominations for the 
2014 Fellows Awards. Would you please 
help us by nominating members who have 
made significant contributions to the organi-
zation and the field? A description of Fellow 
status in NCFR, the Fellows Award criteria 
for selection to Fellow status, and the proce-
dure for submitting nominations follow. The 
Fellows Committee would greatly appreci-
ate your assistance.

What is Fellow Status in NCFR?
Fellow status in NCFR is an honor awarded 
to relatively few living members of NCFR 
on the basis of their outstanding contribu-
tions to family science. Nominations of all 
family professionals who have made contri-
butions to the family field are encouraged. 
Among the recognized areas of contributions 
are scholarship, teaching, outreach, practice, 
and professional service, including service to 
NCFR. By definition, outstanding contribu-
tions are those which have broad impact on 
the field and are enduring over time.

What are the criteria for Fellow status?
A. Nominees for Fellow Status must have 

made outstanding contributions to the 
field. A combination of these criteria is 
required. Examples of outstanding contri-
butions include:
1. Published, refereed scholarship that 

has shaped or reshaped the field of 
family relations.

2. A history of innovation in practice 
or outreach that has transformed the 
field, such as the development and 
implementation of novel or significant 

interventions or programs designed to 
promote healthy family relations.

3. Recognition of teaching excellence 
through awards and mentoring.

4. The development and implementation 
of innovative curricula for training 
professionals in the area of family sci-
ence.

5. The development and implementation 
of innovative social policy relevant to 
families.

6. A history of innovation and publica-
tion about the methods and measure-
ment strategies used in related family 
science arenas.

7. Superior contributions to NCFR as an 
organization.

B. Nominees must have at least 10 years of 
professional experience after the receipt 
of the appropriate graduate or profes-
sional degree.

C. Nominees must have held NCFR mem-
bership continuously for the past five 
years at the time of nomination.

What is the procedure for nominations?
A. Nominees must be nominated by another 

NCFR member.

B. Nominees must have the endorsement of 
two additional individuals, one of whom 
must be an NCFR member, describing 
the outstanding nature of the nominee’s 
contributions.

C. In general, nominees should not be aware 
that they are being considered for Fellow 
Status. For this reason, the NCFR office 
will not contact candidates for Fellow 
Status at the time of their nominations.

For complete information, NCFR Fellow 
Status Policies and Procedures, nomination 
form and sample letter of endorsement, go 
to http://www.ncfr.org/awards/ncfr-fellow-
status/how-become-ncfr-fellow. 

Please send your nomination materials to 
NCFR at jeannestrand@ncfr.org. Deadline
for nominations is September 15, 2014.
We are building this special recognition to 
further the legacy of outstanding members 
of NCFR. Let us hear from you and thank 
you very much for your consideration.

Marilyn Coleman, Co-chair, colemanma@
missouri.edu
Randal D. Day, Co-chair, day@byu.edu
NCFR Fellows Committee n

NCFR Fellows nominations
by Marilyn Coleman and Randal D. Day, Co-chairs, NCFR Fellows Committee, colemanma@missouriedu, day@byu.edu
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Building identity
by Diane Cushman, Executive Director, dianecushman@ncfr.org

Executive Review ncfr

The future of family science
In 2007-2008 NCFR revisited its identity 
and after extensive discussions with mem-
bers decided to remain the National Council 
on Family Relations. There were other op-
tions including the International Council on 
Family Relations or just NCFR, but mem-
bers held firmly to the name that has identi-
fied the organization since 1948 when it was 
changed from The National Conference on 
Family Relations. 
Over the next few years the NCFR logo was 
updated, the three journals were redesigned 
to achieve a uniform look and attribution to 
NCFR, and the website was updated. The 
logo has been adapted to meet the needs of 
the state and student affiliates and the family 
life education certification program. Our 
look is uniform and identifiable. 
In the winter 2013 issue of Report, I talked 
about the future of family science and how 
there was less clarity and certainty around 
what we call our field--in part because it 
lacked a uniform identity. Members have 
continued to discuss this issue with interest, 
and as a result we will move forward into 
formal work aimed at resolving the identity 
crisis of the field as a whole. 
We are in the process of inviting mem-
bers who have participated in sessions on 
this topic at NCFR annual conferences to 
a meeting in Minneapolis this summer. 
Among other items, the agenda will include 
a discussion on what to call our field. We 
might also talk about what to call university 
programs, and while I don’t envision a pre-
scriptive approach I do see NCFR stepping 

into the role of making a recommendation
for the identity of the field. This is a very ex-
citing time for NCFR, and we look forward 
to sharing the outcome of this work and get-
ting your valuable input along the way. 
Speaking of identity, what about yours?
Have you ever had a name change? How 
many ways does your name appear in print--
full first name, nickname, middle name or 
initial included or not included? Are there 
others who have exactly the same name as 
you? The point is we use different forms of 
our name for different reasons and even in 
different stages of life, and we can be con-
fused with others who have the same name. 
This can be a problem if you are applying 
for a federal grant and the funding agency is 
trying to find all your previous works in or-
der to accurately assess your application. Or 
if you are trying to compile a comprehensive 
and exhaustive list of the citations of your 
published works. ORCID, which debuted 
in October of 2012, is intent on solving this 
problem in scholarly communications.
ORCID stands for Open Researcher and 
Contributor ID and is a number that uniquely 
identifies authors. ORCID, the non-profit 
organization that offers this free registry, de-
rived the software from that used by Thom-
son Reuters for its ResearcherID system. 
The number you get is unique and stays with 
you for life--like a social security number 
only used exclusively for your body of 
scholarly work. Each number is structured 
like a URL. Your ORCID number can be 
added to your ScholarOne account informa-
tion thereby allowing any works published 

in NCFR journals to become part of your 
ORCID portfolio. Eventually ORCID will 
facilitate a sort of electronic vitae that will 
contain all the citations of your works and 
even databases to which you contributed. 
Check it out at http://orcid.org/ . 
Inclusion and diversity work moves into 
the next phase
In March the NCFR Board Inclusion and 
Diversity Committee met in Minneapolis 
to begin to frame a plan of action. While 
data from the IDC member survey is still 
being analyzed, enough is known to begin to 
formulate strategic goals and objectives. The 
committee will submit a draft plan to the 
Board of Directors in June and a final plan 
in November. 

Policy work update
We are making progress toward our goal of 
developing a comprehensive strategic plan 
for policy work that includes the develop-
ment and distribution of briefs. The Policy 
Advisory Committee has been formed and 
has been working with Jennifer Crosswhite 
and me to determine the process to be used 
to create the briefs. Top on our minds are 
member involvement and transparency. We 
will reach out to members via Section list-
servs and other NCFR communication tools 
and are very eager to have your input on 
topics, authors and reviewers for the briefs. 

2014 conference in Baltimore
The 2014 Conference Program Committee 
convened in Minneapolis in late April to 
put the final touches on plenary and special 
sessions and share their proposed Sec-
tion academic programs. There were 632 
submissions this year, the second highest 
number in over 20 years (last year’s 75th 
anniversary conference tops the charts). The 
improved submission process has resulted in 
more submissions going to the appropriate 
sections and may quite possibly be the rea-
son why the review scores are higher than 
in past years. Register for the conference 
and book your rooms now and join your 
colleagues in November in Baltimore. http://
www.ncfr.org/ncfr-2014.          n

Eileen F. Aragon
Patricia Bell-Scott 
Janet C. Benavente
Neil F. Buono 
Beverly A. Byrne
Marsha T. Carolan
Teresa M. Cooney
Aaron T. Ebata

Stephen T. Fife
Frank D. Fincham  
E. Jeffrey Hill
Linda D. Ladd
Rachel Paige Letwin
Thomas H. McGloshen
Peggy S. Meszaros
Valerie Newman-Freeman

Cynthia A. Osborne
B. Kay Pasley
Kathleen W. Piercy 
Paul Poulsen
Gerard Rack-Wildner
Ronald M. Sabatelli
Emily Schulz
Judith K. Treas
Hideo Yagi

Thank you, donors
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Directions ncfr

cfle
Certified Family
Life Educator

cfle directions continued on page 8

Certified Family Life Educators
The following is a list of Certified Family Life Educators designated between   
January 1, 2014 and March 31, 2014. Provisional unless otherwise noted.

Defining the profession: Your input is
needed for the CFLE job analysis!
by Dawn Cassidy, M.Ed., CFLE, Director of Education, dawncassidy@ncfr.org

How do we know what knowledge, skills, 
and abilities are needed to be an effective 
family life educator? How do we ensure that 
the Certified Family Life Educator (CFLE) 
credential accurately reflects the practice of 
family life education? In an effort to answer 
these questions, NCFR is initiating a job 
analysis as part of the process to update the 
CFLE exam. 

In 2007 NCFR created a multiple-choice 
exam as a way to assess the knowledge, skills 
and abilities of those seeking the nationally-
recognized Certified Family Life Educator 

(CFLE) credential. The CFLE credential 
had previously been awarded via a portfolio 
process or by completion of pre-approved 
academic coursework via the Abbreviated 
Application process. The decision to replace 
the portfolio process was made in response 
to an extensive survey and marketing study 
to assess the viability of the CFLE credential 
and the profession of family life education. 
The results of the survey and study confirmed 
that in order to advance the CFLE credential 
and the practice of family life education, a 
national standardized exam was needed.

NCFR contracted with Schroeder Measure-
ment Technologies (SMT) to carry out 
an extensive job analysis followed by the 
creation of the CFLE exam questions. The 
CFLE exam was launched in November of 
2007. To date nearly 400 family profession-
als have taken the CFLE exam with approxi-

mately 72 percent passing and becoming 
CFLEs. In order to maintain the currency 
and relevance of the CFLE exam it is neces-
sary to update the questions every few years. 
NCFR is currently involved in this process. 

While a second job analysis is not required 
in order to update the exam, we decided it 
was needed to ensure that the CFLE exam 
content was still relevant. A job analysis 
helps to define the practice, ensures a mini-
mal level of professional competence, and 
provides a uniform standard of assessment. 
It provides a critical link between test speci-
fications and professional practice which 
ensures that exam questions and pass/fail 
decisions are valid and job relevant. It also 
allows the exam to be legally defensible. 

The primary goals of a job analysis include:

l	Define performance domains and tasks 
related to the purpose of the credential

l	Identify knowledge, skills and abilities 
(KSAs) associated with performance 
domains and tasks

l	Describe relative importance of perfor-
mance domains and tasks

A committee of ten subject matter experts 
(see box) recently completed the process 
of reviewing the current CFLE content 

It is extremely important that 
we receive a significant response 

to the survey so that we can
be confident that the CFLE exam 

reflects current practice. 

California
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Colorado
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Emily Morgan
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Sabrina Rinaldi
Kentucky
Stephanie Peterson
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Janeal McCauley* FULL
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Katlyn Davis
Matt Fodel
Allison Trice  
Michigan
Sylvia Arizola

Rachel Bishop
Julia Dawson
Chelsea Drogt FULL
Mona Harris
Bruce Johnson
Andrea Kellogg
Christine Koch
Chloe Metcalf
Apryl Scheffler
Minnesota
Andrea Bode FULL
Nevada
Karen Mowry
New Jersey
Samantha Domino
New York
Angella Kim
Emma Petzoldt
North Carolina
Kasey Osborn
Jennifer Rea
Ohio
Megan Hirschfeld
Jessica Lemus-Donohoe
Oklahoma
Omar Cooper FULL
Cheryl Delk FULL
Lauren Naylor

Jeanine Ridener
Oregon
Kelsey Malloy
Pennsylvania
Erica Feller
Shannon Harsh
Rachel Schmuck
Tennessee
Abbie Knobloch
Mariana Zamorano
Texas
Laud Brown
Kendra Davidson
Christine Gore
Paul Gorsline
Ruby Leal-Sanchez
Suzanne Mahony
Meleny Malcolm
Utah
Marjorie Lopshire
Virginia
Sonia Moss
Washington
Lisa Greene FULL
Mayra Nambo
Wisconsin
Melanie Wolff

*Approved in December 2013
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National Council on Family Relations

Journal Editor Position
Call for nominations and applications for the position of

Editor of Family Relations

The National Council on Family Relations (NCFR) is 
seeking nominations and applications for the posi-
tion of Editor of Family Relations: Interdisciplinary 
Journal of Applied Family Studies (FR). The term of 
the current editor, Ronald M. Sabatelli (University 
of Connecticut, Storrs, Conn.) will be completed 
with the publication of the December 2015 issue.

The four-year term of the new editor will begin 
with the publication of the February 2016
issue. However, editorial responsibilities will begin 
to transfer to the new editor beginning January 
2015.  The FR Search Committee anticipates making the selection of 
the new editor at the annual NCFR conference in November 2014 in 
Baltimore, Maryland.

A detailed description of the editor’s responsibilities may be obtained 
from: Search Committee for Editor of Family Relations: Interdisciplinary 
Journal of Applied Family Studies, National Council on Family Relations, 
1201 West River Parkway, Suite 200, Minneapolis, MN, USA 55454.  
Phone 888-781-9331; FAX 763-781-9348; email jeannestrand@ncfr.org.

Nominations and applications including a letter of application and a 
curriculum vitae should be sent to National Council on Family Relations, 
1201 West River Parkway, Suite 200, Minneapolis, MN, USA, 55454 or 
electronically to jeannestrand@ncfr.org. The FR Search Committee will 
review application materials beginning September 1, 2014. Nominees 
and applicants must be members of the National Council on Family 
Relations.
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cfle directions continued from page 6

included in the CFLE content outline. This 
work will be done online with each commit-
tee member working independently. Once all 
the new exam questions have been created, 
the committee will meet for a two-day, 
face-to-face meeting at SMT headquarters in 
Florida where all new test questions will be 
reviewed, edited, and accepted for inclusion 
in the new test form or rejected. It is impor-
tant that we have a healthy test bank so while 
150 questions will be chosen for the new test 
form, we will need to have at least 200 more 
in the test bank for use should some questions 
not test well or if there were ever any concern 
regarding the security of the exam. Our in-
tention is to launch the new CFLE exam test 
form for the July 2015 testing window. 
When NCFR carried out the job analysis 
survey in 2007, we received an amazing 

CFLE Job Analysis 
Subject Matter Experts

Carol Darling Susan Meyerle
Wm. Michael Fleming Tami Moore
Deborah Gentry  Glen Palm
Richard Glotzer Maisie Ross
Chloe Merrill Ruth Yan Xia

Longtime NCFR member Dr. Francis Ivan 
Nye passed away on March 1, 2014, in 
Juliaetta, Idaho, at the age of 95. He joined 
NCFR in 1955 and was a member through 
2009. He served as NCFR President in 
1965-66 and was also an editor of what was 
at the time called the Journal of Marriage 
and the Family.

Ivan Nye was born in 1918 in Prospect, 
Oregon, in the heart of the Cascade Moun-
tains, surrounded by pristine wilderness 
with beautiful lakes, mountain streams, and 
forests. Growing up in this beautiful place 
shaped Ivan’s character--his rugged individ-
ualism, sense of adventure, and lifelong love 
of nature. In his youth he was a lumberjack. 
In World War II, Ivan served as a pilot in the 
U.S. Air Force.

After the war, Ivan’s goals shifted toward 
higher education. He received his B.A. 
degree from Willamette University (1946) 
and went on to Michigan State University for 
his Ph.D. (1952). His first academic job was 
at The Ohio State University as an Assistant 
Professor of Rural Sociology followed by a 
similar job at the University of Missouri. He 
went on to Bucknell University as Associ-
ate Professor of Sociology and eventually to 
Washington State University, where he spent 
most of his academic career but with ap-
pointments also at Florida State University.

Ivan’s specialty was family sociology. Dur-
ing the 1960s and 70s he was one of the most 
prominent and influential family sociologists. 
He was elected president of NCFR (1965-66) 
and was a recipient of the Burgess Award. He 
served on the Governor’s Commission on the 
Status of Women (1965-1969). He was editor 
of the Journal of Marriage and the Family 
(1960-64), and served on the editorial boards 
of many other scholarly journals.

Early in his research and writings Ivan 
focused on family relations and juvenile de-
linquency. In a series of articles and a book 
(Family Relations and Delinquent Behavior,
1958), he analyzed how family structural 
and interactional variables, combined with 
social class and other macro variables, 
affect juvenile delinquency. However, his 
major contribution to family sociology was 
the study of family roles and the impact 
of women’s employment and other social 
trends. Ivan was one of the pioneers in the 

study of the consequences of wives/moth-
ers’ employment for spousal and parental 
roles in American families. He was author 
or co-author of several major works: The
Employed Mother in America (1963); Work-
ing Mothers (1974); and Role Structure and 
Analysis of the Family (1974).

Ivan Nye made substantial contributions to 
family theory development. His book with 
Felix Berardo, Emerging Conceptual Frame-
works in Family Analysis (1966), sparked 
considerable interest in the identification, 
expansion, and utilization of theoretical per-
spectives in family studies. This culminated 
a dozen years later in a major effort at family 
theory building, done through the TCRM 
Workshop in two edited volumes: Burr, 
Hill, Nye, and Reiss (Eds.), Contemporary 
Theories about the Family. Ivan was a strong 
advocate for social exchange theory, which 
he considered particularly useful for under-
standing and explaining family relations.

Ivan Nye 1918-2014
by Viktor Gecas, Professor Emeritus of Sociology, Purdue University

Ivan had strong applied 
interests as well. He 
believed that sociologi-
cal knowledge should be 
used to improve society and the quality of 
people’s lives. The last two years of his pro-
fessional life he spent as a Visiting Scholar 
at the Boys Town Center for the Study of 
Youth Development (1979-81), developing 
programs for helping troubled youth.

Ivan lived a long, productive, and adventur-
ous life. He was fiercely independent, loved 
the outdoors, and was an avid fisherman. He 
suffered a debilitating stroke in 2002 that 
left him partially paralyzed, but he continued 
his independence and adventurous lifestyle, 
until eventually, he no longer could. He spent 
his last years living with his son Lloyd and 
daughter-in-law Cynthia in Julietta, Idaho, 
where he died peacefully on March 1, 2014. 
His ashes will be buried in Prospect, Oregon, 
as he wished. I will miss him.	 		n

outline (knowledge, skills and abilities 
relevant to each of the ten family life 
content areas) to determine if any changes 
were needed. This updated outline will be 
converted into a job analysis survey which 
will be distributed sometime this summer. 
It is extremely important that we receive a 
significant response to the survey so that 
we can be confident that the CFLE exam 
reflects current practice. All current CFLEs 
will be asked to complete the survey and to 
identify non-certified family professionals 
who can also participate. The job analysis 
survey will require respondents to review 
the CFLE content line-by-line and evaluate 
if the knowledge, skill, or ability noted is 
necessary for effective practice. In addition, 
respondents will be asked to rate how im-
portant it is. The results of the job analysis 
survey will influence the number of exam 
questions per content area and the scope 
of those questions. The job analysis survey 
will take a fair amount of thought and time 
to complete but it is vitally important to the 
validity of the CFLE exam. 

Once the job analysis survey results are col-
lected and analyzed, an item-writing com-
mittee will begin the work of writing several 
new test questions for each of the concepts cfle directions continued on page 12
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Welcome to this year’s line-up of SNP conference sessions sup-
ported through the SNP Leadership Council and NCFR. The ses-
sions listed here, which include some events sponsored by NCFR 
and other sections, are open to all conference attendees. Mark your 
calendars now!

SNP sessions are sponsored by Oklahoma State University.

Families in the Real World: Addressing Poverty, 
Building Resiliency
Friday, Nov. 21, 8:30 to 9:45 a.m.
Renowned experts Kathryn Edin, Johns Hopkins University, and 
Ron Haskins, Brookings Institute, provide perspectives on qualita-
tive findings, demography, and policy issues to inform the direction 
we need to take in studying and working with families if we are to 
make a difference through our research, practice, and policy. (SNP/
RT Section; Special Session)

Not all Evidence is Created Equal: Developing Empirically-
Based Programming for Families, Youth, and Children
Friday, Nov. 21, 10 to 11:15 a.m.
Whether researcher or practitioner, translating research into usable 
programs to help families is why most of us are in the family field; 
why research paradigms are shifting to translational research. (SNP/
EE Section; Special Session)

Post-doctoral Study: NIH Mock Review Panel Workshop
Thursday, Nov. 20, 12:30 to 2:30 p.m.
An overview of participants in a comprehensive grant-writing 
program at the Center for Family Resiliency Post-Doctoral Training 
Program at Oklahoma State University. Preparation of participants’ 
proposals, discussion of the insights, and evaluation of their work 
in a mock review by National Institutes of Health grant reviewers. 
(SNP Special Session)

Outside the Ivory Tower: Ph.D. Jobs Beyond College Teaching
Friday, Nov. 21, 11:30 a.m. to 1:15 p.m.
Besides teaching, what can you do with an advanced degree in 
the family field? Hear from professionals in government agencies, 
NGOs, nonprofit foundations, institutes, and other organizations 
that offer careers in research, analysis, policy, program delivery/
evaluation, educational planning, advocacy, and outreach. (SNP/FS 
Section; Special Session)

JobSearch: Career Options for Bachelor/Master’s Graduates
Friday, Nov. 21, 1:15-2:30 p.m.
Applying yourself and your family degree in the work world. (SNP/
NCFR workshop)

Engaging in the Fulbright Scholar Experience
Saturday, Nov. 22, 8:30 to 9:45 a.m.
Experiences of a “Fulbrighter.” (SNP/IN Section; Special Session)

(Not-so-Speedy) Speed Mentoring
Wednesday, Nov. 19, 8 to 9:30 p.m.
Spend a few minutes with a veteran professional to talk about your 
career plans and progress. This year: more space, less frenzy, and 
clear organization by career goal or professional interest. (SNP 
workshop)

SNP Roundtables
Thursday, Nov. 20, 4:45 to 6 p.m.
l	Preparing competitive graduate program applications
l	Mentoring undergraduate research in the social sciences
l	Putting your research passion into action: forming a nonprofit

Receptions
Newcomers Reception
Wednesday, Nov. 19, 3 to 4:15 p.m.
Conference first-timers (and even second-timers): Learn how to 
get what you need from the NCFR conference in this informative 
session. Plus, a look at how NCFR can become your professional 
home, a place where you belong. (NCFR; reception)

University Receptions
Friday, Nov. 21, 6:15 to 7:30 p.m.
The ultimate family college fair. Learn about degree programs, chat 
with faculty, and connect with colleagues. Great information, food, 
and prizes! (NCFR; reception)

Concurrent Sessions
Research with Marginalized Populations: Global Challenges 
and Processes
Wednesday, Nov. 19, 1:30 to 2:45 p.m. (SNP; symposium)

Globalizing Student Research: Benefits, Challenges, and Rec-
ommendations
Date/time TBA (SNP/International Section; workshop)

Other Sessions of Interest
Developing Family Studies as a Discipline Internationally
Wednesday, Nov. 19, 8:30 to 9:45 a.m.
A collaboration around curriculum, teaching, and learning, and the 
internationally-based master’s degree program at the University 
of Nebraska. (International Section and the Global Consortium for 
International Family Studies; Special Session)

How To Become a Certified Family Life Education (CFLE)
Friday, Nov. 21, 11:30 a.m. to 12:45 p.m. (NCFR; Special Session)

The Gathering Place
Meet up with other students and new professionals to hang out and 
chat, or stop in for one of the informal roundtables on career and 
professional development topics (tentatively planned). More to 
come on hours, activities.

Rocking the conference
Students and New Professionals (SNP) 
professional development/networking sessions
by Ron Cox, SNP Conference Program Representative, r.cox@okstate.edu

(SESSION DETAILS AND SCHEDULES ARE SUBJECT TO CHANGE.)
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Two day-long focused workshops are set for 
Preconference Tuesday. Make your confer-
ence plans accordingly! These sessions are 
of interest if you work in family life educa-
tion, manage outreach programs, evaluate 
and study evidence-based programs, or 
serve military families.

Evidence-based Practice/Programs/
Extension Workshop
9 a.m. to 5 p.m.; $75 includes lunch
Tentative agenda: Introductory speaker/
panel; break-out sessions; lunch; break-out 
sessions. Extension specialist meetings also 
planned. Co-sponsored by NCFR’s Educa-
tion and Enrichment Section and the Exten-
sion specialists group.

Preconference workshops 
are set for November 18

Military Families Preconference Workshop
9 a.m. to 5 p.m.; $75 includes lunch
Tentative agenda: Introductory speaker/panel; 
break-out sessions; lunch; break-out sessions.

Plus the annual TCRM workshop…
Theory Construction and Research 
Methodology Workshop (TCRM)
Tuesday afternoon/evening and Wednes-
day morning, Nov. 18-19; $50 profession-
als, $35 students
Interactive review of research projects in 
progress. TCRM participants can learn 
more about TCRM, and eventually see 
the workshop schedule and papers, on the 
TCRM 2014 webpage, at www.ncfr.org/
ncfr-2014/tcrm-2014. n

You’re invited
If you’re part of an NCFR affiliate—stu-
dent, state, regional—then get your group 
together and involved. Take part in this 
nationwide initiative of gathering diapers for 
families in need.

Every year we gather together at our annual 
conference to celebrate the accomplish-
ments of those in our field. This year, we 
would like to give back to the families that 
we serve by collecting diapers for children 
in our communities that are in need of them. 
To help commemorate this accomplishment, 
a celebration will be held at our annual 
breakfast on November 20 in Baltimore, 
Maryland. An announcement will be made 
about how the affiliates have made a differ-
ence for families across the nation.

Keep us posted
Submit photos of your group collecting 
diapers as part of The Diaper Drive proj-
ect. Include an estimate on how much was 
collected (number of diapers, dollar value, 
weight…however you want to measure it). 
Send items to Claire Kimberly at claire.
kimberly@usm.edu. n

From Krystal Jorgason, President, 
Utah Valley University Student Affiliate
“On March 29, we gathered a total of 
$6,720.36 worth of baby items, equaling 
1,919 pounds, that were donated to our 
local food bank. Since 2012, this project 
has collected almost $70,000 work of baby 
items. We had four grocery stores and about 
30 volunteers total. The Utah County Food 
Bank greatly needed and appreciated these 
donations. This project was a great success 
in helping needy families with infants. I 
highly recommend you trying this in your 
area! Let’s see how many families we can 
have a positive impact on before the confer-
ence in November!”

2014 national service project

The Diaper Drive . . . 
sponsored by the Affiliate Councils
by Claire Kimberly, Affiliate Councils Board, claire.kimberly@usm.edu

Why I attend the 
NCFR conference 
Professional opportunities
“The conference is a positive experience 
in my own professional development. It 
provides a mixture of great opportuni-
ties for learning about and understand-
ing the recent research that 
is developing on families 
and within family studies 
and for collaboration with 
colleagues.” Robert Reyes, 
Ph.D., Messiah College 
Family focused
“I come to the NCFR conference be-
cause I want to know the latest research 
that intersects the fields of sociology, 
psychology, and demog-
raphy on families. All my 
other meetings are too 
discipline-specific. NCFR 
is the only place I can go 
to get more information 
about families from multidisciplinary 
perspectives.” Claire Kamp Dush, Ph.D., 
The Ohio State University
Building networks
“The NCFR conference 
has done so much for my 
career. I presented a poster 
in 1997, my first time, and 
it was a great experience. I 
learned early on from my adviser, it’s not 
always the content—it’s meeting people, 
it’s maintaining your networks and 
building your networks” Susan Walker, 
Ph.D., University of Minnesota
Academic importance
“I hear a lot of ideas that stimulate my 
thinking and add to what I’m working 
on. The most important 
parts of NCFR are the 
conference and the jour-
nals. These are the leading 
journals in my area, and 
they are the journals where 
we aspire to have our work published.” 
Joe Pittman, Ph.D., Auburn University
Career home
“What has NCFR done 
for my career?  NCFR is 
my career. Sociology is 
my discipline, but NCFR 
is my professional home.” 
Karen Seccombe, Ph.D., 
Portland State University
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NCFR . . . The Great Family Get-Together
The future of family science 
and family life education
• Developing Family Studies as a Discipline Internationally
 The Global Consortium for International Family Studies 
• Administering a Humane Workplace: The Influence of
 Feminism and Social Justice. Past-president Elaine

Anderson leads a discussion of family scholars reviewing 
successes and challenges for academic departments.

• Focused Dialogue 1...university-based family outreach
  Moving Extension and family programs to a higher level 

of evaluation.
• Focused Dialogue 2...the case for family education
 Ellen Taner leads discussion on FLE visibility, workforce 

policy, and the Affordable Care Act.
• Innovative Pedagogy in Family Science
• Faculty Forum: Teaching Family Policy
. . . and many more sessions on teaching and
learning in the classroom and in the community.

Featured speakers
Women Changing the World
Fouzia Saeed, Ph.D., Pakistani social activist

Migration and Invisible Welfare:
European Perspectives
Maurizio Ambrosini, Ph.D., University of Milan

Globalization, Families, and Change
Bahira Sherif Trask, Ph.D., University of Delaware

Criminal Justice, Social Issues
John Hagan, Ph.D. Northwestern University

...plus
Global Human Rights
Adrien Wing, J.D., University of Iowa; Nalini Negi,
Ph.D., University of Maryland

Families in the Real World
Kathy Edin, Ph.D., Johns Hopkins University; Ron Haskins, 
Ph.D., Brookings Institution

2014 NCFR
Annual Conference
Nov 19-22 • Baltimore, Maryland
“Families at the Nexus of Global Change” 
Catherine Solheim, Ph.D., Program Chair

Register now!
www.ncfr.org/conference

888-781-9331 • info@ncfr.org

Conference site/hotel
Hilton Baltimore • 401 West Pratt Street

Baltimore, Maryland  21201
Conference-rate rooms from $179

(limited availability; deadlines apply)

Research that matters
Today’s issues and challenges
• Motherhood in disadvantaged families
• Risk and resilience for emergent adults
• Immigrant families over the life course
• Fatherhood in changing times
• Therapy and sexual orientation/gender identification
• Relationships after remarriage
• Native and marginalized: indigenous justice
• Intimate partner violence–international perspectives

Research in action
Practice, programs, outreach
• Protecting/strengthening military families
• Sex education and teens
• Building strong communities
• Childhood obesity: collaborative intervention
• Global initiatives in sexuality education
• Family therapy training and supervision
• Interpersonal relationships—education, enhancement
    (Representative listings; exact topics may vary)

Find what you need
• All the best in family research, practice, education
• People like you, who study, educate, and work with families
• A place where you belong

Free 
WiFi
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Family Policy Section offering three awards to SNPs
by Bethany Letiecq, Chair, bletiecq@gmu.edu

Greetings! The Family Policy Section is 
pleased to announce that FP Section mem-
bers who are students and new profession-
als are eligible to apply for three Feldman 
Awards, which are presented at the NCFR 
Annual Conference in memory of Harold 
and Margaret Feldman, NCFR members 
and pioneers in the field of family policy. 
The awards include:

Feldman Internship Award. This award 
of $250 and a certificate is designed for 
individuals currently enrolled in or accepted 
for an internship in a federal, state, or local 
government or other policy-related arena 
such as private business, nonprofit organiza-
tions, or higher education. Preference for 
this award, which serves to further encour-
age family policy as a career path for stu-
dent and new professionals, will be given to 

applicants completing a master’s or doctoral 
degree and to those whose activities have 
the potential for impacting research and 
practice in family policy.
Feldman Outstanding Research Proposal 
for Research in Family Policy. This award 
of $250 and a plaque recognizes a gradu-
ate student or new professional who has 
demonstrated excellence in research and po-
tential contribution to family policy studies, 
particularly in the areas of gender/women’s 
issues or poverty. The award recipient is in-
vited to present a brief report on the project 
and related findings at the following NCFR 
Annual Conference, if feasible.
Feldman Travel Award. This award of 
$250 and a certificate is offered to help 
offset SNP travel costs to NCFR to present 
their family policy-related research at the 

response rate of 47 percent from current 
CFLEs with an additional 369 responses 
from non-certified professionals. SMT was 
extremely impressed with this response rate 
and said that it was one of the highest they 
had ever received. It is our hope that we can 
replicate this response rate. If you receive 
an invitation to complete the survey please 
do so. It is your opportunity to contribute to 
research regarding the practice of family life 
education, the validity of the CFLE exam, 
and the advancement of the profession. 	n

NCFR REPORT - A MEMBER FORUM
NCFR Report is a quarterly magazine for members designed to encourage member-to-member dia-
logue; to inform colleagues about our research and to discuss research application for practitioners 
and policy professionals. Through Report, NCFR also builds our community by reporting on people, 
events and organizational news. 
Unlike the content of our scholarly journals, the articles in NCFR Report have not been peer-reviewed. 
In the spirit of open debate and academic freedom, NCFR Report is a member forum for exchanging 
ideas. The opinions or findings expressed are those of the author(s), which may or may not represent 
the official position of NCFR as an organization nor the prevailing scientific consensus on the topic. 
Author email addresses are provided to encourage readers to offer comment to writers. Members may 
access the content of our scholarly journals on-line at www.ncfr.org . To join NCFR, click on our con-
venient on-line membership application at www.ncfr.org. Journalists with media inquiries are invited 
to contact Charles Cheesebrough at 763-231-2885 or via email at charlescheesebrough@ncfr.org for 
information on our scholarly research.

cfle directions continued from page 8

annual conference. Preference will be given 
to applicants who are nearing the comple-
tion of their graduate program and display a 
genuine career interest in family policy.

For more information about the application 
process and specific criteria for each award, 
please refer to the NCFR website. Ap-
plications should be submitted to Morgan 
Cooley at mec03f@fsu.edu by October 1, 
2014. The leadership of the FP Section 
hopes many students and new professionals 
apply for these prestigious awards and we 
look forward to celebrating your accom-
plishments in Baltimore! For additional 
questions about the awards or the section 
generally, please contact Bethany Letiecq, 
FP Chair, at bletiecq@gmu.edu.       n




