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Overview of Undergraduate Research 

 To increase exposure and hands on experience in research in order to 
encourage a pursuit of advance degrees and careers in a scientific field.

 Students’ perception of self and abilities:
 The beginning
 The achievements
 The end goal

 For the underrepresented student there is a balancing act of shifting 
challenges into opportunities to ensure a growth mindset.



The Undergraduate Student

 Role Models that influence the process:
 Family/Friends
 Peers
 Mentor

 The reality of college campuses for students of color
The lack of structural diversity on college campuses can 

have a direct effect on student success
Microaggressions and their impact on students’ psychological, 

social-emotional and intellectual development



The Undergraduate Student
 The Different Types of Students We Work With:

 The focused
Represent who you expect to see in graduate school

 The disorganized
Need to learn the basic skills of time management, goal setting etc.

 The overinvolved
 The underrepresented student that becomes the representation of all

 The parentified student
 Family responsibilities that take priority over all else



The Faculty Mentor

 The Mentor:
 Building without over burdening

The realities of being a faculty member of color
 The need for allies with privilege

Access and resources

 Mentor-Mentee relationship:
 Culturally Responsive Mentoring
 Developing trust



Lessons Learned

 Recognizing unconscious biases:
Recognizing the biases in the room 
 Advocacy for mentees

 Scaffolding in context:
 Recognizing and acknowledging the student’s experience
 Ensuring the student embraces a growth mindset



Why Underrepresented Students are Our 
Greatest Assets
Misconceptions Perpetuated: 

The deficit model

Personal Experience:
Access to the inaccessible

A Unique Lens



Ensuring that we Build a Strong 
Foundation

 The “Island” effect:
 Validating the isolation issue
 The importance of peers

 Building Self-Compassion:
 Understanding the “racial battle fatigue”
 Recognizing the challenges that will be encountered

 Staying Connected:
 Valuing the mentor-mentee relationship



References
Blackwell, J. E. (1989). Mentoring: An action strategy for increasing minority faculty. Academe, 75(5), 8-14.

Dweck, C. S. (2006). Mindsets. The psychology of success. New York, NY: Ballantine.

Figley, C. R. (2002). Compassion fatigue: Psychotherapists' chronic lack of self care. Journal of clinical psychology, 58(11), 1433-1441.

Hochanadel, A. and D. Finamore (2015). Fixed And Growth Mindset In Education And How Grit Helps Students 
Persist In The Face Of Adversity. Journal of International Education Research, 11(1): 47-50.

Johnson, W. B. (2015). On being a mentor: a guide for higher education faculty. Second edition. New York: Routledge.

Linn, M.C., Palmer, E. Baranger, A., Gerard, E., &Stone, E. (2015).  Science 347.  doi: 10.1126/science.1261757

Lunsford, L.G., Crisp, G., Dolan, E.L. and Wuetherick, B. (2017), Mentoring in higher education, in Clutterbuck, D.A., Kochan, F.K., 
Lunsford, L., Dominguez, N. and Haddock-Millar, J. (Eds), The Sage Handbook of Mentoring, Sage, Thousand Oaks, CA, pp. 316-334. 
http://dx.doi.org/10.4135/9781526402011.n20

McCabe, J. (2009). Racial and gender microaggressions on a predominately-White campus: Experiences of Black, Latina/o and White 
undergraduates. Race, Gender and Class, 16, 133-151

Nadal, K.L., Wong, Y. Griffin, K.E., Davidoff, K., Sriken, J. (2014). The adverse impact of racial microagressions on college students’ self-
esteem. CUNY Academic Works. https://academicaworks.cunyedu/jj_pubs/199

Smith, W.A., Hung, M. & Franklin, J.D. (2011). Racial battle fatigue and the miseducation of Black men: Racial microagressions, societal 
problems and environmental stress. Journal of Negro Education, 80(1), 63-82.

Strayhorn, T. L., & Terrell, M. C. (2007). Mentoring and Satisfaction with College for Black Students. Negro Educational Review, 58, 69-83

Sue, D. W., Capodilupo, C. M., Torino, G. C., Bucceri, J. M., Holder, A. M. B., Nadal, K. L. & Esquilin, M. (2007). Racial 
microaggressions in everyday life: Implications for clinical practice. American Psychologist, 62(4), 271-286.


	Applying a Growth Mindset When Working with Students
	Overview of Undergraduate Research 
	The Undergraduate Student
	The Undergraduate Student
	The Faculty Mentor
	Lessons Learned
	Why Underrepresented Students are Our Greatest Assets
	Ensuring that we Build a Strong Foundation
	References

