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Join Us at the 2017 Annual Conference
Maureen Perry-Jenkins, Ph.D., Chair, Conference Program Committee, mpj@psych.umass.edu

I hope you are all busy making your 
plans to attend “NCFR 2017” in Orlando 
this November—it will be a conference 
to remember! The theme for this year’s 
conference is “Families as Catalysts: Shaping 
Neurons, Neighborhoods, and Nations.” It has 
struck me over the past few years that far 
too often the dialogue and rhetoric we hear 
about families in our society focuses upon 
the economic and social “costs” of families. For 
example, the costs of basic family needs such 
as child care, health care, schooling, parental 
leave, and elder care are at the core of much 
social and political debate. We spend much 
less time considering all the ways families 
maintain and sustain our society. At the 2017 

NCFR conference, the 
goal is to challenge 
scholars, practitioners, 
and policy makers to 
reframe the narrative 
on families and ask: 
How do families, all 
types of families, 
contribute to the 
cultural wealth of 
neighborhoods, 
communities, schools, workplaces, states, 
and nations? Simply put—what are families 
worth? Families play key roles in the healthy 
development of children, both directly,  

2017 Conference continued on page 9 

Over the past year and a half, the NCFR Board 
of Directors has continued its work examining 
NCFR’s approach to public policy. This process 
of deliberate discernment has included 
gathering suggestions from the Family Policy 
Section and other section chairs, the Inclusion 
and Diversity Committee, and other current 
and previous NCFR leaders and members. 
We also have gleaned helpful advice from 
experts outside our field who have assisted 
other member organizations seeking to clarify 

Findings of NCFR Member Public 
Policy Survey 2: Moving Forward
NCFR Board of Directors, board@ncfr.org

their most effective role(s), reviewed the 
history of NCFR’s Board Governance Policies, 
and conducted two member public policy 
surveys. In this article, we summarize the 
findings of the second survey and then note 
current and planned organizational activities 
to support NCFR’s commitment to advancing 
Family Science.  

The first member survey was launched in 
early March 2016 and received responses

Public Policy Survey continued on page 18 

Maureen 
Perry-Jenkins, Ph.D.
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Nominate Candidates to Be NCFR’s  
Next Leaders
The future of NCFR and Family Science 
is inextricably tied to the quality and 
dedication of our leaders. Thanks to the 
strategic vision and perseverance of our 
leadership, we have made tremendous 
strides toward our mission of strengthening 
families. We need your help to keep up this 
momentum. As we approach the annual 
conference in Orlando, there are two ways 
you can assist the Elections Council.

First, think about the leadership opportunities 
in NCFR that would be a good match for 
you. Speak with colleagues, mentors, Section 
leaders, or Elections Council members about 
your desire to serve and your willingness 
to be nominated for a position. Second, 
consider nominating colleagues who 
you think would be a good match for the 
positions available in the next election cycle:

■ Board President-elect (2019–2021, 
President 2021–2023)

■ Board Members-at-Large (2019–2022), two 
positions

■ Affiliate Councils President-elect (2019–
2021)

■ Students and New Professionals Board 
Representative-elect (2019–2020)

■ Elections Council members (2019–2022), 
two positions

■ Fellows Committee members (2019–
2022), two positions

■ Inclusion and Diversity Committee 
Members-at-Large (2019–2022), two 
positions

■ Inclusion and Diversity Committee 
Students and New Professionals 
Representative (2019–2021)

■ Annual Conference Program Chair-elect 
(2019–2020, Program Chair for 2021 
annual conference in Baltimore); the 
Annual Conference Program Chair-elect is 
a Board-appointed position.

The election cycle begins each year at the 
annual conference, when we ask sections 
to nominate potential candidates for the 
organizational level positions that need to 
be filled. 

In the spring of 2018, we will meet to identify 
and discuss possible candidates for 2019 who 
have been identified by nomination or who 
have previously served in leadership positions. 
We consider the experience of individual 
candidates, and ensure that the overall slate 
reflects the strength and diversity of the entire 
NCFR membership and that reflects and 
promotes the mission and goals of NCFR.

The Elections Council’s responsibility is to 
help NCFR members match their leadership 
abilities to the opportunities that abound 
within our organization. We take seriously 
the NCFR Board’s charge to find the right 
people who are willing to have their names 
placed on the ballot each year. We are 
guided by the operating values outlined in 
the NCFR bylaws and the Elections Council 
Policies and Procedures. We are excited 
about the possibilities for future leadership 
and hope you consider being a part of it.  0 

—NCFR Elections Council: Claire Kamp Dush 
and Alan C. Taylor, Co-chairs (2017); Curtis 
A. Fox and Ramona Faith Oswald (2018); 
Kevin Roy and Kimberly Updegraff (2019); 
and Stephan M. Wilson, Board Liaison to the 
Elections Council



3NCFR Report  |  Fall 2017

PRESIDENT’S REPORT

Playing Our Position in Family Science
William D. Allen, Ph.D., LMFT, NCFR President, ballen@umn.edu

As I write this, my last President’s Report 
for the NCFR Report, my mind is on the 
future. While many of you may be aware of 
the Future of Family Science initiative (see 
WeAreFamilyScience.org), I’m thinking more 
specifically about the future of NCFR. The 
two may seem synonymous but, though 
related, these two futures may call for some 
different as well as some shared strategies. 
NCFR is the leading member organization 
in the Family Science field. As both the 
world and families continue to evolve, it is 
worth thinking about how NCFR may need 
to evolve to remain the best “custodians” of 
Family Science.

The Family Science field includes a range 
of researchers, educators, and practitioners 
from related disciplines. This multidisciplinary 
aspect of Family Science puts NCFR (as an 
organization) in a decidedly different stance 
vis-à-vis our foundational discipline than 
other professions (such as psychology and 
psychologists, or medicine and physicians). 
To a large extent, NCFR is built on the notion 
that its membership comprises individuals 
with Family Science degrees and individuals 
from related fields who see themselves and 
their work focusing on family relationships. 

I mentioned earlier that I see NCFR and its 
members as custodians of Family Science. 
I realize that some may read that term as 
odd for describing the work of professionals, 
most of whom have postgraduate degrees. 
However, I think the term is appropriate 
given that NCFR has been a good steward 
of the family field for over 75 years. At our 
best, we’ve remained collegial despite 
methodological, professional, personal, and 
political differences, and we’ve constantly 
pushed one another to maintain the highest 
levels of scholarship and academic rigor in 
our research and teaching. We’ve also strived 
to be generative in mentoring successive 
generations of family scholars, encouraging 
them to explore new frontiers in the field 
while socializing them to accept that 
diversity and differences of opinion come 

with the territory of being a multidisciplinary 
organization. 

As good custodians, we must recognize 
the limits of our power as scholars and 
healers (no, we are neither omnipotent nor 
omniscient), as well as the dignity of those 
we study and serve. I also believe that our 
most effective role as social activists is not 
in the periodic statements or activities we 
do collectively, but rather in the work we do 
individually every minute of every day 

What is NCFR’s position in the 
field of Family Science, and how 
might we best play it, going 
forward?

in our roles as teachers, researchers, and 
practitioners. This is not to deny the power 
of collective action (which can augment 
our individual efforts), but to shine a light 
on what we can do individually. And when 
this happens again and again in classrooms, 
day care centers, social service offices, and 
homes across this nation and around the 
world, that momentum over time inevitably 
has more effect more than any one action. 

I am reminded of the words of a high school 
coach who drilled into our heads, “To be a 
winning team, each of you has to play your 
position.” I believe what he meant by this was 
we first needed to understand what role our 
actions played in the overall function of the 
squad, and then ensure that particular action 
was performed. This often meant resisting 
the temptation to abandon what we were 
uniquely qualified to do (and what the team 
was relying on us to do) in favor of trying to 
do something that seemed more important 
in the moment. The key was to appreciate 
and leverage our individual positions in order 
to promote the success of the entire team. 
(A fairly systemic notion for mere athletic 
coaches, no?)

What, then, is NCFR’s position in the field of 
Family Science and human development, 

and how might we best play it, going 
forward? These are questions that your 
Board has been working on intensively. The 
member surveys and other communication 
with members throughout the organization 
have contributed to this process. Please refer 
to the results of the NCFR Member Public 
Policy Survey 2 on page 18. You will also 
find an an update on the Board’s ongoing 
work to develop a more systematic process 
for discerning when NCFR might comment 
publicly on policy matters. But our work is far 
from done. In the coming months and years, 
we are going to need the collective wisdom 
of our entire organization to answer those 
questions and to explore the following:

■ New ways to get our research (or 
resources?) into the hands of families, 
their communities, and the policymakers 
serving them.

■ New sources of revenue resources to 
support the organization’s mission. 

■ New methods to attract members who 
share our dedication to the family level of 
analysis and service.

■ New ways to support each other in our 
work with families as resources for that 
work (and the families themselves). 

I plan to say more on this topic at our Annual 
Conference in Orlando, but for now would 
ask you all to start thinking about how these 
topics (and others) will directly affect NCFR’s 
future. I invite you to share your thoughts at 
any time with the Board and your colleagues. 
These days, it seems like the world is more 
unsettled than usual. Given terrorist attacks 
and shootings here and abroad, not to 
mention political strife around the globe, the 
need for calm, collaborative relationships 
at all levels of human interaction are more 
important than ever. I have great confidence 
that our work together will provide a 
beacon of hope to one of our most precious 
resources of all: families.

See you at the conference,
Bill Allen
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EXECUTIVE REVIEW

NCFR is on the Move
Diane Cushman, NCFR Executive Director, dianecushman@ncfr.org

There are exciting changes happening at 
NCFR headquarters. Among them, our move 
from Minneapolis to Saint Paul. 

NCFR Headquarters Relocates to 
Saint Paul
The NCFR offices moved to the previous 
location in Minneapolis in July 2010. We 
were very lucky to sublease space from 
another nonprofit organization, on the banks 
of the Mississippi River, just on the edge 
of downtown. Co-locating with another 
nonprofit kept our lease costs in line with 
our previous space, and gave us a more 
accessible location. While the space worked 
out well, our property owner chose to 
discontinue subleasing arrangements and 
we were notified about 18 months ago that 
our lease would not be renewed. 

We found space in a new building in one 
of the many areas developing around the 
light rail mass transit system, just across the 
river in Saint Paul. The area is undergoing a 
conversion from being primarily industrial 
to a mix of high-density residential and 
commercial use. It has already become a hot 
spot for nonprofit organizations. Several of 
our staff can bike to work, and those who 
drive will have access to free parking. While 
the space caters to nonprofits and therefore 
amenities are limited, it is a comfortable 
building. You are welcome to drop by for a 
tour the next time you are in Saint Paul. 

Staffing for Reorganization Completed
With the hiring of Jay McGraw as our 
database and web services manager, we 

have completed our staff reorganization 
and all positions are filled. In the process, 
we added staff who span the millennial 
generation (1977-1997), to our workforce. 
They are changing the way we work. We are 
reducing our dependence on paper, doing 
more collaboration with online tools, and 
making better use of technology at every 
level of operation. We have added new 
skillsets to better serve members. 

With three generations in our 
office, we have worklife issues 
ranging from childcare to 
eldercare.

With three generations in our office 
(millennials, Generation X, and Baby Boomers), 
we have worklife issues ranging from 
childcare to eldercare. One of the reasons we 
have been able to attract a talented group 
of people to staff NCFR has been our use 
of flexible work arrangements, including 
part-time work, compressed schedules, and 
telecommuting. As a bonus, the pitter-patter 
of little feet can occasionally be heard in our 
hallways when the children of the millennials 
visit mom or dad at the office.

Membership Outreach
The staff restructuring included the addition 
of Bethany Cox in the new member relations 
manager position. Bethany provides 
staff support to the Students and New 
Professionals (SNP), student affiliate groups, 

state and regional affiliates, 
sections, focus groups, 
and NCFR awards. She is 
currently working with 
board member Kimi 
Crossman and the SNP 
Leadership Council to 
develop a mentoring 
program. She has rolled 
out communications to 
new members, including 

personal notes and phone calls, welcoming 
them to NCFR. She is also reaching out to 
non-renewing members with a series of 
enhanced communications. 

Annual Conference Improvements 
Continue
You will have an opportunity to meet new 
staff members Jay, Maddie Hansen–education 
and certification coordinator– Bethany, and 
Trip Sullivan–communications manager– at 
their first NCFR conference, in Orlando in 
November. They are all looking forward to the 
conference experience and to meeting you. 

This year’s submissions reached an all-
time high of 846. To accommodate the 
submissions accepted through peer review, 
we have added 66 poster slots, for a total of 
450. To ensure posters get good exposure, 
we have reduced the overall number of 
poster sessions, moved them into a ballroom, 
and scheduled them at more desirable times. 
Meanwhile we are running those sessions 
against fewer other sessions so that posters 
will have a more prominent spot on the 
program. Look for ribbons that will designate 
Section poster award winners and plan your 
poster viewing using the conference app 
(details at ncfr.org/conference-app). 

To encourage participation by senior 
scholars, the limit of one submission per first 
author was removed this year, and several 
symposia were invited. The full conference 
program can be viewed at bit.ly/ncfr2017 
schedule. Changes to the conference will 
continue as we respond to feedback via the 
post-conference survey and input from our 
conference improvement committee.

Family Life Education Assessment Exam 
and Academic Program Review 
Since 2007, NCFR has offered an exam to 
individuals as an alternative way of obtaining 
certification in Family Life Education for 
those who do not have a degree in Family 
Science or did not graduate from an NCFR 
CFLE-approved program. An exam using  

Executive Review continued on page 5
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Directions: Past, Present, Future
Dawn Cassidy, M.Ed., CFLE, Director of Family Life Education, dawncassidy@ncfr.org

Executive Review continued from page 4

similar questions will now be offered to 
degree programs to assess overall student 
achievement. This assessment exam is a 
response to schools that have requested a 
way to evaluate the effectiveness of their 
programs. Participating schools will receive 
individual, non-identified student scores, 
as well scores for each of the 10 Family Life 
Education content areas. Ultimately, schools 
will be able to compare their scores with all 
participating schools (non-identifying).

NCFR continues to improve the Academic 
Program Review process under the 
leadership of Dawn Cassidy and the work 
of program coordinator Deb Gentry. This 
program began in 1996, to allow those who 
graduate from an approved school to obtain 
a provisional certification in Family Life 
Education. The Academic Program Review 
allows NCFR to set standards and recognize 
Family Science programs. There are currently 

more than 120 CFLE-approved programs, 
with another eight expected to be approved 
in 2017.

Looking Ahead
When the dust settled after our office move, 
Bethany and Jay turned their attention to 
getting new online discussion groups up 
and running. This resource will provide a 
much more robust platform than our current 
Listservs by allowing members to engage in 
ongoing discussions with colleagues.

As you will read in the article from the 
NCFR Board (beginning on p. 2) and in the 
Family Science Report (p. 7 - 8), we will 
continue to support policy and research 
briefs, and add more policy tools for use by 
members interested in tracking legislative 
developments.

Now that we are fully staffed, we will 
resume work on the Future of Family 

Science, an NCFR initiative to strengthen 
the identity and increase the visibility of 
the Family Science discipline. Next up is 
tapping the knowledge and expertise of 
members and the skills of our marketing 
and communications staff, to develop 
templates for use by all members. Included 
will be resources for Family Science degree 
programs to market to prospective students, 
standards for disciplinary nomenclature, 
a more robust family.science website 
(WeAreFamilyScience.org), and more. 

It has been a busy and exciting year so far, 
filled with new people and new ideas. We 
want to encourage each of you to share your 
thoughts on how NCFR can better support 
you and your work, and to thank all of you 
who keep an open dialog with the staff and 
the Board of Directors. 

See you in Orlando!  0

I recently made a presentation about 
the Certified Family Life Educator (CFLE) 
program to the NCFR Board of Directors at 
their summer meeting here in Minneapolis. 
Executive Director Diane Cushman asked 
me to share a brief history of the program, as 
well as its status and future directions. Having 
worked with the CFLE program for more than 
25 years, it was a helpful exercise to step back 
and consider the history of the program. It 
made me realize that although I have a clear 
understanding of the origins and evolution of 
the CFLE credential, not everyone currently 
involved in NCFR is aware of that past. 

Brief History
NCFR created the CFLE program in an effort 
to establish standards of practice for the 
profession of family life education and to 
increase awareness. The CFLE standards were 
developed by a committee of dedicated 
volunteer family professionals who met 

over the course of several years to identify 
the knowledge, skills, and abilities needed 
for best practice. There have essentially 
been three application processes since the 
program began in 1985: Portfolio, Exam, and 
Abbreviated (CFLE-approved School). 

Portfolio Review: The original application 
process involved a portfolio review. 
Applicants were expected to document 
their academic preparation, professional 
development, and work experience in each 
of the 10 family life content areas:

Families and Individuals in Societal 
Contexts

Internal Dynamics of Families
Human Growth and Lifespan 

Development across the Lifespan 
Human Sexuality 
Interpersonal Relationships 
Family Resource Management 
Parent Education and Guidance 

Family Law and Public Policy 
Professional Ethics and Practice 
Family Life Education Methodology

In the first year or so of the program, 
applicants had to document their background 
not only in each of the 10 content areas but 
also in each of multiple content subareas. For 
example, for the Internal Dynamics of Families 
Content area, applicants listed activities 
relevant to that content area in general but 
also specifically as they related to the areas of 
Structures and Functions, Cultural Variations, 
Dating, Courtship, Marital Choice, Kinship, 
Cross-cultural and Minority, Changing Gender 
Roles, Demographic Trends, Historical Issues, 
Work/Leisure & Family Relationships, and 
Societal Relations. As you can imagine, this 
resulted in a detailed and lengthy application. 

That level of detail was quickly removed from 
the requirements, but the portfolio process

Directions continued on page 6
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Directions continued from page 4

remained time-consuming and difficult, 
not only to complete but also to review. A 
volunteer committee of family professionals 
reviewed each application independently, 
and “votes” were then compared. Criteria 
were established regarding the quantity 
and level of academic coursework, and 
acceptable professional development and 
work experience activities. Reviewers did 
their best to provide fair and consistent 
review, but it remained a somewhat 
subjective process. Additionally, the amount 
of time and effort required made it almost 
impossible to run a cost-efficient program. 

CFLE Exam: The complication of the 
portfolio review process, coupled with the 
fact that standardized exams were becoming 
the industry standard for professional 
certifications, led NCFR to replace the 
Portfolio process with the Certified Family 
Life Educator Exam. NCFR contracted with 
Schroeder Measurement Technologies to 
conduct an extensive practice analysis, 
which confirmed the relevancy of the 
original 10 family life content areas.

The first CFLE exam was administered in 
2007. The current CFLE Exam consists of 150 
multiple-choice questions administered 
largely through computer-based testing at 
sites throughout the world. The current pass 
rate is 68%. NCFR will begin working on the 
third test form this fall. 

Abbreviated (CFLE-Approved Program): 
The Academic Program Review (APR) was 
created after recognizing that certain family 
degree programs referenced in portfolio 
applications included coursework that 
aligned closely with the CFLE content areas. 
The APR grew from a comment made by 
longtime NCFR member and CFLE, Anne 
Juhasz, who noted that NCFR should 
consider reviewing and approving Family 
Science programs for inclusion of CFLE 
content. And so the Abbreviated Application 
(now called CFLE-approved Program) process 
was born. A volunteer committee created a 
process by which Family Science programs 
could be identified as “CFLE-approved.” 

Graduates of these programs could apply for 
CFLE through an “abbreviated” process rather 
than the portfolio process still in place at the 
time. The first NCFR CFLE-approved Family 
Science programs (Kansas State University, 
Messiah College, and University of Wyoming) 
were approved in 1996. There are currently 
more than 120 CFLE-approved academic 
programs and the list keeps growing. 

Perhaps the greatest challenge 
facing the CFLE program is the 
lack of employment opportuni-
ties, especially full-time work, 
for Family Life Educators.

Each CFLE-approved academic program has 
a checklist including the specific courses that 
address each of the 10 family life content 
areas. Graduates need to apply through the 
CFLE-approved School process within two 
years of graduation. If they have successfully 
passed all of the CFLE-approved courses 
within the required period (no course can 
be completed more than five years prior 
to the time of application), and submit 
an application to NCFR, they will receive 
Provisional Certification, which is valid for 
up to five years. Applicants who can also 
document sufficient work experience 
in Family Life Education can receive Full 
Certification. Applicants who qualify to apply 
through the CFLE-approved process do not 
have to take the CFLE Exam. 

In addition to providing an alternative 
application process to the CFLE Exam, the 
Academic Program Review provides industry 
recognition and standards for Family Science 
programs. The rigor and reputation of what 
it means to be an NCFR CFLE-approved 
program has been elevated under the 
capable guidance of Deborah Gentry, Ed.D, 
CFLE, APR Liaison.

Status: This brings us to today. There are 
currently 1,450 CFLEs, mostly in the United 
States but with a handful in Canada and 
other countries. NCFR receives approximately 

275 new applications each year, 75% 
through the CFLE-approved School process 
and 25% through the CFLE Exam. Of current 
CFLEs, 62% hold Full status; 35%, Provisional; 
2%, Emeritus; and 2%, retired.

The CFLE program has important implications 
for NCFR membership. Approximately 55% of 
CFLEs are current members; 22% have been a 
member at some point, and 24% have never 
been a member. CFLE is cited as the top 
reason for joining NCFR when responding 
to that question on the NCFR membership 
application, followed only by professional 
development. 

Challenges: Perhaps the greatest challenge 
facing the CFLE program is the lack of 
employment opportunities, especially 
full-time work, for family life educators. This 
speaks to the lack of understanding of the 
discipline of Family Science and the practice 
of Family Life Education. Data support the 
fact that employers truly value CFLEs, but 
we need to do a better job of educating all 
employers about what CFLEs and Family 
Science professionals bring to the table 
and about the tremendous value of the 
work they do, not only to their company or 
agency but also to society as a whole. 

Opportunities: NCFR has been 
spearheading several specific efforts to 
increase the value and visibility of Family 
Science and the CFLE credential. These 
efforts include focus on the role of FLE in 
reducing adverse childhood experiences; 
advocating for FLE in home visiting, 
especially in Head Start; and increasing 
recognition of the CFLE credential as 
appropriate for family professionals involved 
in military family support, to name a few. 

The recent staff reorganization and 
expansion puts NCFR in a position to have 
the tools, staffing, and systems in place to 
successfully grow the CFLE program and 
advance Family Science.  0 

DIRECTIONS
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Policy Activities at the 2017 NCFR Annual 
Conference, and NCFR as a Whole
Jennifer Crosswhite, Ph.D., CFLE, Director of Research and Policy Education, jennifercrosswhite@ncfr.org

FAMILY SCIENCE REPORT

The 2017 NCFR Annual Conference is just 
around the corner on Nov. 15–18. NCFR 
staff are in full swing preparing for the 
conference—just as many reading this article 
are. The Conference Program Chair, Maureen 
Perry Jenkins, Ph.D., and the Conference 
Program Planning Committee have done a 
phenomenal job of putting together a high-
quality program. The theme for this year’s 
conference, “Families as Catalysts: Shaping 
Neurons, Neighborhoods, and Nations,” will 
provide you with a plethora of opportunities 
to expand your knowledge and networks. For 
a detailed list of all your opportunities, visit 
the conference webpage (ncfr.org/ncfr-2017). 

I want to highlight some of the many 
policy sessions that will occur during 
the conference. Be sure to check out the 
conference program (ncfr.org/ncfr-2017/
conference-schedule) for a full list of policy 
sessions, including the many policy-related 
papers and posters not listed here.

Wednesday, Nov. 15
■ Implications of Educational and 

Immigration Policy on Latino Families, 
Family Policy Section symposium

■ Individual, Familial, and Neighborhood 
Influences on Obesity Disparities 
Across the Lifespan, an invited 
symposium organized by the Families and 
Health and Family Policy Sections

■ Connecting Research, Practice, and 
Policy, an invited symposium organized 
by the Students and New Professionals; 
this session will be live streamed

■ The Longevity Dividend: What It Means 
for Families, an invited symposium 
organized by the Families and Health and 
Family Policy Sections; this session will be 
live streamed

Thursday, Nov. 16
■ Building Better Public Policy: Best 

Practices of Policymakers Who 
Champion Youth and Family Issues, an 

invited symposium organized by the Family 
Policy and Families and Health Sections

■ Family Socioeconomic Context, 
Marriage, and Health From Middle to 
Later Years: Findings Over 25 Years, 
an invited symposium organized by the 
Families and Health and Family Policy 
Sections

■ Going Public: How Family Researchers 
Can Engage With the Public and 
Policymakers, a special session organized 
by the Conference Program Chair; this 
session will be live streamed

■ Policies and Transgender Health and 
Wellbeing: A Family Lifecourse Analysis, 
a Family Policy Section symposium

As you listen to the plenaries, ask 
yourself, “How can the research 
and information provided be 
used to critically analyze family 
policies or other policies from a 
family perspective?”

Friday, Nov. 17
■ Toxic Stress in Contemporary Families: 

Getting From Adversity to Capacity, 
an invited symposium organized by the 
Family Policy and Families and Health 
Sections; this session will be live streamed

■ Developing and Testing Strengths-
Based Interventions for Parents of 
Children With Disabilities, an invited 
symposium organized by the Family Policy 
and Families and Health Sections; this 
session will be live streamed

■ Strengthening the Connection 
Between Research About Families and 
Public Policy, a Family Policy Section 
symposium; this session will be live 
streamed

Saturday, Nov. 18
■ How Policies Shape Lives: The Impact 

of Immigration Policy on Children and 
Families, closing plenary with Manijeh 
Daneshpour, Ph.D., and Andre Segura, J.D., 
organized by the conference program 
chair; this session will be live streamed

In addition to the family policy sessions and 
the Saturday closing plenary, three additional 
plenaries are scheduled—all of which are 
live streamed—and are sure to inspire those 
interested in family policy to critically think 
about family policy implications. As you 
listen to the plenaries, ask yourself, “How 
can the research and information provided 
be used to critically analyze family policies 
or other policies from a family perspective?” 
Here is a list of the three additional plenary 
sessions with dates:

Wednesday, Nov. 15: Opening plenary 
session with Michael Bérubé, Ph.D., The 
Journey from Normal: Parenting a Child 
with Down Syndrome

Thursday, Nov. 16: Plenary session with 
M. V. Lee Badgett, Ph.D., Controversial 
Contributions: Calculating the Economic 
Benefits of Families

Friday, Nov. 17: Plenary session with Linda 
Burton, Ph.D., When Ethnography Comes 
Home to Roost: Andre, the Life Course, 
and My Family’s Intervention

Finally, a number of sessions can be 
found in the program related to policy, 
social justice, and advocacy from Sections 
other than the Family Policy Section. One 
session to highlight is the Inclusion and 
Diversity Committee (IDC) special session, 
Social Justice Strategies to Address the 
Elephant in the Classroom or the Family 
Room: Race and Racism in America, the 
Conversation Continues, on Friday, Nov. 
17. You can find a full list of these sessions in 
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the program. These sessions are an example 
of how family policy affects us all, including 
those outside the Family Policy Section.

The conference is sure to be thought-
provoking, inspiring, and full of opportunities 
for growth and development in and outside 
of family policy. I look forward to seeing you 
all there!

NCFR’s Family Policy Resources
As the NCFR Board shared in their article 
“Findings of the NCFR Member Public Policy 
Survey 2: Moving Forward” (pp. 1, 18-19), 
NCFR provides a number of family policy 
resources regarding the policymaking 
process and how policies affect families. The 
Board shared a figure demonstrating five 
distinct family policy resources. Below are 
descriptions for each of those resources:
■ Annual Conference sessions address 

a wide range of family policy topics, 
including a number of sessions that 
address how to translate research for 
legislators and the public, the impact 
policy has on families, and social justice 
issues. Policy sessions are connected to 
many Sections in addition to the Family 
Policy Section. Section sorts are provided 
annually to easily permit attendees to 
find the policy-relevant sessions. See the 
Family Policy Section sorts for this year and 
last year at bit.ly/NCFR2017policy and bit.
ly/NCFR2016policy) as well as my fall NCFR 
Report article focusing on policy sessions 
at the conference (the fall 2016 article 
can be found at ncfr.org/ncfr-report/past-
issues/fall-2016/family-science-report-
policy-activities-2016-ncfr-conference):

■ The Inclusion and Diversity 
Committee (IDC) special session at the 
conference is interactive and engaging, 
and addresses a range of social justice 
topics (see highlights on pp. 14-15). You 
also can learn more about the 2016 IDC 
special session in the IDC’s Report article 
from fall 2016 at bit.ly/IDC-2016.  

■ Research and Policy Briefs provide 
research-based information regarding 
how policies have an impact on families 
and possible implications for family policy. 
Briefs are meant to increase the visibility 
of Family Science for policymakers at 
all levels, particularly state and federal 
legislators, and those who have an 
investment in families. For the latest briefs, 
go to bit.ly/NCFRpolicy.

■ On-Demand Education Program offers 
several mechanisms to learn about family 
policy. These excellent materials can be 
found at NCFR’s new learning.ncfr.org site. 
You can log in to the site with your NCFR 
username and password. On-demand 
materials can also be used as a classroom 
resource:
o Archived video conference sessions: 

Many of the great conference sessions, 
including policy-related sessions 
you may have attended during the 
conference are available for viewing. 

o Conference podcasts (i.e., conference 
audio files) also are available that enable 
you to listen conference sessions related 
to family policy you may have missed. 

o Webinars provide information on 
a range of topics relevant to Family 
Science research updates and 
methodology, family life education, and 
family policy. Family policy webinars 
discuss how to be involved in policy 
and tips to teach family policy. A list 
of all webinars can be found at bit.ly/
NCFRwebinars. Log in to the learning.
ncfr.org site to watch the on-demand 
webinars. 

■ New Policy Resources are being 
developed to disseminate research, 
increase the visibility of Family Science 
research, and increase knowledge about 
state and federal bills:
o COSSA (Consortium of Social 

Science Association) membership: 
NCFR is now a member of COSSA. 
This membership allows NCFR to stay 
abreast of how national legislation 
impacts social science. When 
appropriate, NCFR may sign letters 
authored by COSSA to maintain funding 
for social science research.

o Bill Track 50 is an online resource 
to track state and federal bills being 
introduced into legislation. A couple of 
NCFR Affiliates are using the resource 
to help track legislation in their states. 
Plans are being developed to offer this 
resource to Sections and other NCFR 
Affiliates. 

o Additional resources are in the planning 
stages. Stay tuned for more information.

■ Additional Policy Resources: Members 
can learn about the policymaking process 
or the impact policies have on families 
through the following NCFR resources:
o Journals: Journal of Marriage and Family, 

Family Relations: Interdisciplinary Journal 
of Applied Family Science, and Journal of 
Family Theory & Review

o Report, including Family Focus
o CFLE Network
o Resource Library
o Zippy News 
o Local Affiliates
o The Family.Science website

A well-deserved thank-you to all who work 
on policy and develop policy resources. 
Please contact me if you are interested 
in volunteering your expertise to expand 
NCFR’s policy resources. My door is always 
open.  0

FAMILY SCIENCE REPORT
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2017 Conference continued from page 1

tthrough care and nurturance, and indirectly, 
by shaping the social contexts that affect 
families and children. How do family 
relations and functions advance the lives of 
individuals as well as build stronger schools, 
communities, workplaces, and nations? How 
do families function as catalysts, at multiple 
levels, for a vibrant, healthy, and well-
functioning society? 

To that end, we have some exciting plenary 
speakers who have been asked to address 
how families shape everything from 
disability policy to neighborhoods, to the 
vibrancy of our economy, and to laws and 
policies around immigration.

■ Michael Bérubé is director of the Institute 
for the Arts and Humanities and Edwin 
Erle Sparks Professor of Literature at 
Pennsylvania State University. In his talk 
“The Journey from Normal,” he will describe 
his own experiences as the father of a child 
with Down syndrome. He will address the 
critical role families play in pushing for, 
shaping, and creating disability policy. 

■ Lee Badgett is a professor of economics 
and director of the School of Public 
Policy at the University of Massachusetts, 
Amherst, and a Distinguished Scholar at 
the Williams Institute on Sexual Orientation 
Law. Her plenary address will highlight how 
contributions of families are built into the 
fabric of our economy, even when they’re 
not always visible. The title of her talk is 
“Controversial Contributions: Calculating 
the Economic Benefits of Families.”

■ Linda Burton, dean of social sciences 
and James B. Duke Professor of Sociology 
at Duke University, and longtime NCFR 
member, will recount in her plenary 
talk the case study of 7-year-old Andre, 
a biracial respondent, whose family 
network she has followed in a 30-year 
ethnographic study of the family life 
course, race, and poverty. Her provocative 
talk is entitled “When Ethnography Comes 
Home to Roost; Andre, the Life Course, 
and My Family’s Intervention.”

 How do families, all types of 
families, contribute to the cultural 
wealth of neighborhoods, 
communities, schools, 
workplaces, states, and nations?

■ Andre Segura, staff attorney at the 
Immigrant’s Rights Project at the American 
Civil Liberties Union (ACLU), and Manijeh 
Daneshpour, a professor and family 
therapist who specializes in working 
with immigrant and refugee families, will 
take on a topic of tremendous debate 
and trepidation in the United States: 
immigration. The aim of this plenary 
session is to provide an overview of 
current macro-level policy and laws in 
the United States that directly affect the 
lives of immigrant and refugee families 
and to gain a better understanding of 
how these policies have both intended 

and unintended effects on families and 
children. 

In addition, we have outstanding symposia 
planned that highlight the outstanding 
research and outreach being conducted 
by NCFR scholars. I want to thank all of the 
NCFR section chairs who went above and 
beyond the call of duty to pull together 
an exciting, provocative, and exceptional 
program—your efforts are reflected in the 
conference’s quality and breadth. 

I also want to extend a special invitation 
to students to come hear the best 
interdisciplinary research on families in 
the world, and to participate in our special 
workshops and sessions for new professionals. 

Finally, thanks to the NCFR staff and 
leadership team for dedicating countless 
hours to this conference, to make NCFR the 
premier family research organization it is. 

I look forward to sharing an inspirational 
and exciting conference with all of you this 
November.  0 

Thank You, Donors
April – June 2017

Katherine R. Allen

Elaine A. Anderson

Howard L. Barnes, CFLE

Libby Balter Blume, Ph.D., CFLE

Wales Alton Brown, B.S., CFLE

I. Joyce Chang, Ph.D.

Esther L. Devall, Ph.D., CFLE

Aaron T. Ebata, Ph.D.

Judith L. Fischer

Tammy S. Harpel, Ph.D., CFLE

Chiquita Miller, CFLE

Sharon Nickols

Jessica Nugent

Cynthia J. Price, Ph.D.

Bridget Seeley

Le Anne E. Silvey, Ph.D., 
ACSW, LMSW

Scott A. Tobias, Ph.D., CFLE

Shelley MacDermid 
Wadsworth, CFLE

Debra Jean Ward, CFLE

Dana A. Weiser

Anisa M. Zvonkovic

Chapin Hall at the 
University of Chicago

Congratulations to Our 
Summer 2017 NCFR  
Honors Recipients 
NCFR awarded honors to four college and 
university students who completed their 
academic programs in summer 2017. NCFR 
Honors Student Recognition is awarded to 
students who demonstrate outstanding 
achievements in academics, leadership, 
and community service in the family field.

Congratulations to these recipients! 
Upcoming deadlines to apply for honors 
are Oct. 1, 2017 (fall graduates); and March 
1, 2018 (spring 2018 graduates). Learn 
more at ncfr.org/honors. 

Janus D. Roth 
University of Central Oklahoma 

Shinyoung Jeon 
Iowa State Univeristy 

Joseph O. Dhara 
University of Wisconsin - Stout 

James Michael Duncan 
Florida State University    0
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Members consistently tell us that 
opportunities for networking and 
exchanging ideas are a primary reason they 
belong to NCFR.

One of the best ways to connect with other 
professionals and students who share your 
interests is through NCFR’s “focus groups.” 
You can join a focus group at any time, and 
it’s free. For more information, visit ncfr.org/
focus-groups. 

Primary interaction is through your focus 
group’s email discussion list, where you can 
get involved in the conversation, ask about 
resources, or just sit back and monitor the 
topics. But if you’re attending the 2017 NCFR 
Annual Conference in Orlando, Nov. 15–18, be 
sure to attend the focus group meeting. See 
listings below (we recommend confirming 
the day and time just before the conference).

Academic Administration and 
Leadership Focus Group—Thursday, 
Nov. 16, 6–7:30 p.m., Session 247 
Stephen M. Gavazzi, chair

Adoption Focus Group— Thursday,   
Nov. 16, Noon–1:30 p.m., Session 224
Cheryl Fortner-Wood and Rachel Farr,   
co-chairs

African Families Focus Group— 
Thursday, Nov. 16, 7–8:15 a.m.,  
Session 201
Mame Kani Diop and Pearl Stewart,   
co-chairs

Asian American Families Focus Group— 
Thursday, Nov. 16, 7:45–9:15 p.m., 
Session 253
Kristy Y. Shih, Hyun-Kyung (HK) You, and 
Hyeyoung Kang, co-chairs

Co-parenting/Divorce Education Focus 
Group—Wednesday, Nov. 15, 7–8:15 
a.m., Session 101
Lawrence Shelton, chair

Directors of Graduate Study Focus 
Group— Thursday, Nov. 16, 7–8:15 a.m., 
Session 202
Alan C. Taylor, CFLE, chair

NCFR Report: 
A Member Forum

NCFR Report is a quarterly magazine 
for members designed to encourage 
member-to-member dialogue, to inform 
colleagues about our research, and to 
discuss research application for practi-
tioners and policy professionals. Through 
Report, NCFR also builds our community 
by reporting on people, events, and 
organizational news. 

Unlike the content of our scholarly 
journals, the articles in NCFR Report have 
not been peer-reviewed. In the spirit of 
open debate and academic freedom, NCFR 
Report is a member forum for exchanging 
ideas. The opinions or findings expressed 
are those of the author(s), which may or 
may not represent the official position of 
NCFR as an organization nor the prevailing 
scientific consensus on the topic. Author 
email addresses are provided to encourage 
readers to offer comment to writers. 

NCFR Focus Groups

Connect With People Who Think Like You!
Eastern European Families Focus 
Group—Friday, Nov. 17, 6–7:30 p.m., 
Session 351
Sylvia Asay, CFLE, chair

Families and Technology Focus Group—
Thursday, Nov. 16, 7:45–9:15p.m., 
Session 254
Susan K. Walker, chair

Families with Disabilities—Friday,   
Nov. 17, 7–8:15 a.m., Session 301
Yolanda S. Fredrickson and Madyson Main, 
co-chairs

Family Economics Focus Group—
Wednesday, Nov. 15, 11:30 a.m.–1p.m., 
Session 135
Clinton G. Gudmunson and Xiaohui "Sophie" 
Li, CFLE, co-chairs

Gay, Lesbian, Bisexual, Transgender, 
Straight Alliance (GLBTSA) Focus 
Group—Friday, Nov. 17, 6–7:30 p.m., 
Session 352
Jenifer K. McGuire, chair

Grief and Families Focus Group—
Thursday, Nov. 16, 7:45–9:15 p.m., 
Session 255
Colleen I. Murray, chair

Home Visiting Focus Group—Thursday, 
Nov. 16, Noon–1:30 p.m., Session 225
Bridget A. Walsh, CFLE, Jennifer A. 
Mortensen, CFLE, and Carla Peterson,   
co-chairs

Issues in Aging Focus Group—Saturday, 
Nov. 18, 7–8:15 a.m., Session 401
Amber Seidel, CFLE and Amy Rauer,   
co-chairs

Latino(a) Research Focus Group—
Wednesday, Nov. 15, 7:45–9:15 p.m., 
Session 167
Veronica Regina Barrios and Gloria Andrade, 
co-chairs

Men in Families Focus Group—
Saturday, Nov. 18, 7–8:15 a.m.,  
Session 402
Kevin Shafer and Bharathi Zvara, co-chairs

Military Families and Children Focus 
Group—Wednesday, Nov. 15, 11:30 
a.m.–1 p.m., Session 135A
Christina Marini, chair

Qualitative Family Research Network 
(QFRN) Focus Group—Thursday,   
Nov. 16, noon–1:30 p.m., Session 225A
Kevin M. Roy and Samuel H. Allen, co-chairs

Sexuality Focus Group—Wednesday 
Nov. 15, 7–8:15 a.m., Session 102
Katie Barrow and Erin S. Lavender-Stott, 
co-chairs

Social Justice Network Focus Group—
Wednesday, Nov. 15, 7:45-9:15 p.m., 
Session 168
Kristen Benson, chair

Work and Family Focus Group—Friday, 
Nov. 17, 7–8:15 a.m., Session 302
Kamala Ramadoss, CFLE, chair  0 
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The Research and Theory (RT) Section is 
gearing up for a great conference schedule 
in Orlando! Be sure to check out the 
conference program for RT-sponsored 
posters, symposia, and paper sessions, as 
well as our special session on Thursday,   
Nov. 16, at 7:30 a.m., Introduction to Meta-
Analysis and Systematic Reviews, presented 
by Noel Card, Ph.D., of the University of 
Connecticut.

We also want to invite all NCFR members—
RT Section members or not—to join us at 
our annual member meeting on Friday, Nov. 
17, at 6 p.m. At this meeting we will discuss 
the new Sourcebook of Family Theory and 

Research and Theory Section Update
Christine M. Proulx, Ph.D., Section Chair, proulxc@missouri.edu

Research. Roughly every 10-15 years (1979, 
1993, 2005), family scholars have developed 
a sourcebook to take stock of emerging 
theory and methods, producing a volume 
that both summarizes and advances the 
state of science and theory in the field. 
At recent meetings of the annual Theory 
Construction and Research Methodology 
(TCRM) workshop, scholars discussed the 
need for a new sourcebook. A selection 
committee consisting of Katherine Allen, 
Ph.D., Libby Blume, Ph.D., and Ronald 
Sabatelli, Ph.D., was formed, and a call 
for interested scholars went out.  NCFR 
members Kari Adamsons, Ph.D., April Few-
Demo, Ph.D., Christine Proulx, Ph.D, Kevin 

Roy, Ph.D., and Constance Shehan, Ph.D., 
were selected to lead the development of 
a new sourcebook for family scholars and 
students. (A TCRM Sourcebook Planning 
Meeting is scheduled for Tuesday, Nov. 14 
from 7–8:30 p.m.) 

Members of the editorial team will be 
present at the RT member meeting to 
share their initial vision for the sourcebook 
and to solicit ideas and feedback from 
NCFR members. Come and engage with 
us about what our section represents: the 
understanding and application of cutting-
edge theory and methods in the study of 
families. See you in Orlando!  0

The Ohio Council on Family Relations 
(OHCFR) was a member of the Midwest 
Regional Council, one of the original NCFR 
affiliates, as far back as the 1930s. Today, 
OHCFR—now its own affiliate—strives to 
remain visible, relevant, and useful to Family 
Science professionals, academics, students, 
and interested laypeople through new forms 
of engagement and promotion. In the past 
few years, we’ve focused on broadening 
our scope using low-cost but high-impact 
technology, and with great results. What 
have we done? Here’s a sampling:

■ Conducted an online, statewide needs 
assessment to gauge the current concerns 
of CFLEs in Ohio (from this, we learned 
that webinars could help us reach our 
members)

■ Sponsored and hosted a webinar, 
Utilizing FLE Infographics to Develop Family 
Programming from Beginning to End in FLE 
Month, in February 2017

■ Sponsored another webinar, based on 
results from the needs assessment, The 
Impact of the Opiate Epidemic on Ohio 
Families in September 2017

■ Increased our social media presence 
through regular Facebook updates, FLE 
promotions during National Family Week 
(week of Thanksgiving) and the month 
of February, and spotlights of OHCFR 
members’ great work

We’ll be presenting on these and other 
efforts during the Affiliate Council Workshop 
at the NCFR Annual Conference in Orlando 
this November. Keep up with us on 
Facebook (fb.me/OHCFR) or at our website 
(oh.ncfr.org) as we continue to grow! Look 
for upcoming webinars (including one in 
December, tentatively titled Moving from 
Provisional to Full CFLE: What You Need 
to Know, but Were Afraid to Ask), training 
opportunities, award nominations, and 
more!  0  

Ohio Affiliate Update
Carmen Irving, CFLE, Affiliate President, carmen@mhrbuc.org

Letters to the 
Editor

You may submit letters to the editor 
to NCFR Report on topics and activities 
relevant to NCFR member interests. The 
following guidelines apply:

■ Only letters submitted by members will 
be accepted.

■ Length is limited to 250 words; letters 
may be edited for space and clarity.

■ Letters must be signed and include 
author contact information; 
submissions are verified.

■ Letters that are deemed libelous, 
malicious, or otherwise inappropriate 
will not be published.

Email letters to the editor to:
tripsullivan@ncfr.org

Or mail to:
NCFR
Attn: NCFR Report
661 LaSalle Street, Suite 200
St. Paul, MN 55114
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The Minnesota Council on Family Relations 
(MNCFR) published a new edition of the 
Ethical Thinking and Practice for Parent and 
Family Life Educators booklet last fall and 
is now preparing presenters for 2017–18 
workshops. Hard copies and digital versions 
of the booklet are available to be ordered 
at mn.ncfr.org. This year marks the 25th 
anniversary of MNCFR’s initiative to study 
and describe ethical behavior for family 
professionals. The resulting multiperspective 
approach, list of ethical principles, and 
case-study analysis process are included in 
the booklet. The workshops include practice 
sessions using the material to address 
sample case studies and to identify the 
distinctions between challenging practice 
situations and ethical dilemmas.

MNCFR board members are actively reaching 
out to offer the workshops to a variety 
of parent and family educators at school 
districts and universities as well as at agencies 
where related professionals in social work 
and mental health have found this training 
relevant in the past.  Traditionally, the material 

is well received across these family service 
and education fields. Our current goal is to 
renew the profession’s focus on ethics with 
both the booklet and a half-day workshop 
with peers. This collegial process helps 
all family professionals strengthen their 
approach to managing challenging situations 
and ethical dilemmas.

In 2009 the National Council on Family 
Relations (NCFR) adopted the MNCFR ethical 
principles as the foundation for the official 
Code of Ethics for Certified Family Life 
Educators (CFLEs). Applicants for the CFLE 
are required to sign a statement that they 
will adhere to these ethical principles. Many 
NCFR members and CFLEs teach the ethical 
process with their students and regard it as a 
helpful resource. Interest has been expressed 
in revising the ethical principles used with 
the case study ethical process to apply to a 
broader audience of family life practitioners 
beyond parenting education. A small group 
of MNCFR and NCFR members are working 
together on this revision of the principles for 
use by CFLEs.  0  

Minnesota Affiliate Update
Betty Cooke, Ph.D., CFLE, retired from Family Education at University of Minnesota, bdcooke45@
msn.com; and Mary Maher, MSW, LPE, Parent Education Consultant, mkkmaher@gmail.com

NCFR has a strong legacy of engaging and 
supporting its Student and New Professional 
(SNP) members. One frequent request at 
the annual conference has been to connect 
SNPs with experienced and established 
practitioners and scholars. In the past, 
NCFR has piloted mentoring programs 
and activities through Section meetings 
and the SNP Leadership Council. Although 
these events were successful in creating 
connections, efforts were not centralized or 

sustained. Former SNP Board Representative 
Rachel Engler Jordan led an enthusiastic 
discussion with SNP leaders at the 2016 
conference in Minneapolis about potential 
answers to critical questions regarding 
mentorship within NCFR: What sort of 
mentoring do SNPs need? Who is willing to 
offer up their time and knowledge? What 
should this relationship look like? How 
long should it last? And, importantly, how 
do we successfully facilitate a meaningful 

Student and New Professionals Update

Formalizing an NCFR Mentorship Program
Kimi Crossman, SNP Board Representative, kcrossman@csumb.edu; and Jessica Fish and Katie Barrow, SNP Program Representatives

match between mentors and trainees? 
Since then, the SNP Leadership Council 
has been hard at work researching other 
mentorship programs in peer organizations 
and brainstorming ways for NCFR to support 
promising early career professionals and 
Family Scientists through a more formalized, 
meaningful mentorship program. At this 
point, we recognize that we need your input 
to help make the new program a success!

At this year’s NCFR conference in Orlando, 
the SNP Leadership Council will be hosting 
a town hall meeting to provide an open 
space for established practitioners and faculty 
(mentors) and SNPs (trainees) to discuss their 
ideas on what would make this program 
a success. From potential mentors, we are 
interested in hearing your thoughts on 
effective mentoring strategies, time allocation 
and constraints, motivating factors for 
engaging in a formalized mentorship program 
via NCFR, and how to balance competing 
demands while maximizing impact for 
trainees. From potential trainees, we want to 
hear about your motivations behind seeking 
external mentors, expectations for yourself 
and mentors, thoughts on the application 
process, and how you might coordinate 
mentoring from afar. To keep the discussion 
focused, we’ll be having these conversations 
with faculty or practitioners and students or 
new professionals separately:

■ The faculty, practitioner, and mentor 
discussion will occur on Thursday from 
noon–12:35 p.m. 

■ The SNP and trainee discussion will 
directly follow, from 12:40–1:15 p.m. 

We would like to recognize support from the 
Ethnic Minorities Section and will be able to 
provide snacks to attendees due to generous 
support from the Religion, Spirituality, and 
Family Section. 

Please come and share your ideas on how to 
promote mentorship through NCFR!  0
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Inclusion and Diversity Committee (IDC) Update

IDC Continues Its Social Justice Focus: 
Dialogue and Strategies to Eradicate Bigotry
Anthony G. James, Jr., Ph.D., CFLE, IDC member, anthony.g.james@miamioh.edu

When this article goes to press, we will 
be approximately two months out from 
the 2017 NCFR Annual Conference in 
Orlando. Therefore, we want to use this 
opportunity to inform you on how IDC 
plans to continue our practice of directly 
engaging membership on how race 
and racism has an impact on family life. 
Without dismissing, or even diminishing, 
the importance of these discussions when 
we first started the sessions in Vancouver at 
the 2015 annual meeting (NCFR members 
can listen to a recording of the panel at 
bit.ly/IDC-2015-audio), it is unlikely that 
many could have predicted what the 
racial landscape, or at least its more salient 
expression, would be some two years later. 
Much like Martin Luther King Jr. noted in his 
1963 speech at the March on Washington, 
“the fierce urgency of now” is upon us to 
continually provide space and opportunity 
to equip Family Scientists with tools, tips, 
and practices that create and maintain the 
existence and well-being of families, but 
particularly those marginalized as a result of 
racism and other forms of bigotry.  

This year’s IDC session has particular 
significance, considering that it will occur “in 
the backyard” of the 2016 Orlando nightclub 
shooting that resulted in the death of more 
than 50 members of the LBGTQ community, 
most of whom were Latinos. Although it 
may be common to point out individual 
stories from such tragedies, these events 
cannot be decontextualized from their 
absolutely devastating impact on families 
and communities. Nor can this event be 
decontextualized from continued negative 
interactions between African American 
families and racist legal systems, or the 
continuous threat of deportation of Latino 
individuals and families (among other ethnic 
groups; read the NCFR response to President 
Trump’s Executive Order on Immigrants 
and Refugees at bit.ly/response-2-7-2017), 

or the historical (and continuous) trauma 
facing Native American families. Further, 
this session will take place in the context 
of an environment that has witnessed 
exponential growth of hate crimes (see the 
Southern Poverty Law Center’s report at bit.
ly/2sYu0k9) and hate group membership. 
In all, racial/ethnic and minority families 
are trying to exist and thrive in racialized 
environment that includes a critical mass 
of people who intentionally seek to harm 
and further marginalize them, along with 
a critical mass of individuals who engage 
in unintentional actions that contribute to 
this experience of harm and demise. Thus, 
members of the IDC would be derelict in 
our duty if we did not respond with equal 
(com)passion and urgency by engaging 
the membership in a way that supports the 
mission of NCFR to promote family well-
being. Please join us as we seek to continue 
our social justice-oriented work to support 
this critical mission of NCFR. 

The IDC special session will take place on 
Friday, Nov. 17, 1:45–3 p.m. The discussion 
topics for each table are listed below. Our aim 
is to ensure that Family Science professionals, 
again, leave with tangible tools, tips, and 
strategies that will aid in the work of helping 
all families feel valued and respected. As 
a reminder, the strategies from last year’s 
session can be found in the spring 2017 
edition of NCFR Report and online at bit.ly/
IDC-2016. The discussion topics and table 
leaders for the 2017 IDC session are as follows:

1. Racial Discrimination, Colorism, and 
African American Families’ Interactions 
With Legal Systems (e.g., Police, Prisons

a. Dr. Antoinette Landor, University of 
Missouri

2. African American Families’ Interactions 
with Legal Systems (e.g., Police, Prisons)

a. Dr. April Few-Demo, Virginia Tech 
University 

3. Asian American Families and the 
Model Minority Myth 

a. Dr. Kristy Shih, Central Michigan 
University 

b. Dr. Soyoung Lee, Soo-Bin You, and 
Dr. Lyndal Khaw, Montclair State 
University

4. Latino(a)  Families and Immigration 
a. Dr. Mayra Bamaca-Colbert, Penn State 

University, and Dr. Edna Alfaro, Texas 
State University (they will lead one 
table together)

b. Dr. Diamond Bravo, Harvard 
University

c. Dr. Chelsea Derlan, Virginia 
Commonwealth University

d. Dr. J. Maria Bermudez and Ashley 
Walsdorf, University of Georgia 

5. LGBTQ Latino(a)  Families’ Experiences 
of Racism and Sexual Minority 
Prejudice

a. Jose-Michael Gonzalez, University of 
Connecticut 

b. Shawn N. Mendez, University of North 
Carolina–Ashville

6. Muslim Families and Islamophobia 
a. Drs. Manijeh Daneshpour and Iman 

Dadras, Alliant University
7. Native American/Indigenous Families 

and Historical Trauma 
a. Dr. Le Anne Silvey, Michigan State 

University
b. Dr. Erica Hartwell, Fairfield University

8. White Families and White Privilege
a. Dr. Miriam Mulsow, Texas Tech 

University 
b. Dr. Tom Carlson, North Dakota State 

University
c. Dr. Bethany Letiecq, George Mason 

University
9. Experiences of Trauma, Persecution, 

and Racism by Refugee Families 
a. Dr. Bahira Sherif Trask, University of 

Delaware  
IDC continued on page 15
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Advancing Family Science Section Update
Raeann R. Hamon, Ph.D., CFLE, Section Chair, rhamon@messiah.edu

We just spent an intense few months 
reviewing proposals and building the 
program for the 2017 NCFR Annual 
Conference in Orlando. This is one that you 
will not want to miss! The program will 
be packed with lots of great options. The 
Advancing Family Science (AFS) Section will 
be sponsoring several engaging paper and 
symposium sessions, including “Pedagogical 
Strategies for Teaching Professional Skills and 
Difficult Topics in Family Science,” “Experiential 
Practice as Catalysts for Student Learning; 
Engagement in Classroom Activities for 
the Teaching of Family Theories,” “Fostering 
Student Success and Professional Identity,” 
and “Enhancing Family Science Programs and 
Student Experience Within Them.” In addition 
to a number of poster presentations, AFS 
will sponsor the workshop “Designing a SoTL 
Research Project to Measure the Effectiveness 

IDC continued from page 14

b. Dr. Vanja Lazarevic, San Diego State 
University

c. Damir Utrzan, University of Minnesota 
10. Trans-Identified Individuals’ 

Experiences of Racism 
a. Dr. Monique Walker-Riley

Additionally, we want to take time to 
introduce a new award that will be granted 
for the first time at this year’s conference. The 
IDC Social Justice Award for Contributions to 
Family Science is to recognize a mid- to late-
career NCFR member, with at least 10 years in 
the Family Science profession, for outstanding 
work in the area of social justice as it relates to 
his or her work with families. The IDC defines 
social justice as “individuals and organizations 
actively identifying the dynamics of socially 
structured and institutionalized oppression 
and privilege; self-reflecting on our own 
socialization linked to social locations (e.g., 
race, class, gender, sexual orientation, ability); 
and acting on systematic and hidden 

disparities with meaningful leadership in 
the field of family science.” The winner of the 
award will be announced at the IDC special 
session, and will be awarded a plaque and an 
opportunity to lead a roundtable discussion 
at the special session.

Thanks for your time and interest. Let 
continue to build on tips, tool, and 
practical strategies to help family science 
professionals engage in this social justice 
work. We hope to see you in Orlando!

Additional Reading
Jenkins, J. (2017, February 10). ThinkProgress 

has been tracking hate since Trump’s 
election: Here is what we found. 
ThinkProgress. Retrieved from: https://
thinkprogress.org/thinkprogress-has-been-
tracking-hate-since-trumps-election-here-
s-what-we-found-e0288ed69869

Majumder, M. (2017, January 23). Higher 
rates of hate crimes are tied to income 

inequality. FiveThirtyEight. Retrieved from 
https://fivethirtyeight.com/features/
higher-rates-of-hate-crimes-are-tied-to-
income-inequality/

Southern Poverty Law Center (2017, February 
15). Annual census of hate groups. 
Retrieved from: https://www.splcenter.
org/news/2017/02/15/hate-groups-
increase-second-consecutive-year-trump-
electrifies-radical-right

Slate Staff (2017, June 1). Hate in America: An 
updating list. Retrieved from: http://www.
slate.com/articles/news_and_politics/
politics/2016/12/hate_in_america_a_list_
of_racism_bigotry_and_abuse_since_the_
election.html  0

Other members of the IDC include: Sandy 
Bailey, Christi McGeorge, Vanja Lazarevic, Tom 
Blume, Shann-Hwa Hwang, Miriam Mulsow, 
and Jennifer Kerpelman (NCFR Board Liaison) 

of Educational Case Studies.” Plus, after a short 
AFS business meeting, we will join together 
with the Educational and Enrichment Section 
to host a number of engaging roundtables.  

I plan to propose a number of potential 
projects during our brief business meeting. 
First, I’d like to suggest that we create a new 
award for the Section: AFS Outstanding 
Published Paper. Such an award could 
help us to elevate work on scholarship 
of teaching and learning (SoTL) and 
papers published in Family Science Review 
specifically. This might increase the volume 
and quality of pedagogically focused papers 
published in the journal. Second, I’d like us 
to consider doing something similar to the 
Family Therapy Section. That section has 
begun recognizing Legacy Scholars from 
the section. We might do the same, calling 
the designation Legacy Teacher, Legacy 

Scholar, or some other name. This could 
help to foster consistent and committed 
membership in the Section. We could 
also ask these Legacy members to serve 
as mentors or offer a roundtable after our 
business meeting. There might be other 
roles for these honored members, as well. 
Finally, I’d like to gauge the level of interest 
in developing a new syllabus collection for 
the 10 Family Life Education content areas. I 
participated in a previous syllabus collection 
many years ago and think that many people 
might be interested in sharing syllabi and 
course construction ideas. If you have 
particular interest in heading a committee 
or activity on any of these projects, please 
don’t hesitate to contact me directly at 
rhamon@messiah.edu. I look forward to 
seeing you in Orlando in November.  0
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Families and Health Section Update
Jerica Berge, Ph.D., M.P.H., LMFT, CFLE, Section Chair, jberge@umn.edu

Ethnic Minorities Section Update
Yolanda T. Mitchell, Ph.D., Section Chair-Elect, yolanda.mitchell@unt.edu

In an effort to continue to document the 
contributions of ethnic minorities to NCFR, 
the Ethnic Minorities Section has convened 
an Oral History Committee. The committee, 
which comprises the Ethnic Minorities Section 
chair-elect and four section members, will 
continue to document the section’s rich 
history and member contributions, as well as 
facilitate the Oral History Session at the NCFR 
Annual Conference. What follows is a brief 
overview of our section’s history.

The NCFR Board granted section status to the 
Ethnic Minorities Section in 1979. Harriette 
McAdoo was the first full-fledged chair of the 
section, which held its first session at the 1980 
NCFR Annual Conference. An Ethnic Minorities 
Award was established, and the Ethnic 
Minority Oral History Project was inaugurated 
and presented by Leanor Johnson.

In 1980-81 the Ethnic Minorities Section began 
the process of collecting oral histories of the 
involvement of ethnic minority members in 
NCFR. Joseph Himes presented the session 
at the 1981 NCFR Annual Conference and 

reflected on the founding of NCFR. In 1982 
Marie F. Peters was interviewed for the Ethnic 
Minorities Section’s Oral History Project. The 
year 1985 brought an oral history focus, with 
“Multi-Ethnic Experiences in Professional 
Organizations” presented by a panel including 
Fariyal Ross-Sheriff, William Liu, Estella Martinez, 
Parvez Wakil, and Gladys Hildreth. 

At the 1994 conference, Harriette McAdoo 
gave her presidential address “American 
Families: Moving Toward a Multicultural 
Society.” Harriette’s husband, John McAdoo, 
had recently passed away; a memorial service 
in John’s memory was held, and the Ethnic 
Minorities Oral History period was devoted to 
a memorial testimonial session in his honor. 

Today we continue the tradition of 
recognizing the antiquity of the Ethnic 
Minorities Section during the Oral History 
Session, scheduled for Thursday, Nov. 16, 
noon-1:30 p.m. We invite all NCFR members 
to join us as we continue to celebrate the 
history of the Ethnic Minorities Section.  0 

Section Member Spotlight
Karen Hooker, Ph.D. is a section member 
presenting one of our invited symposia 
at the 2017 NCFR Annual Conference 
in November. Karen has a long history 
of research and teaching in adulthood 
and aging—she founded the Center for 
Healthy Aging Research at Oregon State 
University and led the first National Science 
Foundation–funded Integrative Graduate 
Education Research & Training (IGERT) grant 
on aging. Karen and her colleagues will be 
presenting “The Longevity Dividend: What It 
Means for Families” at the annual conference. 
Social change and longer lives dovetail to 
create new challenges in family relationships 
over the life course. The purpose of this 
symposium is to increase understanding 
of how demographic and technological 
changes have an impact on families and 
policies. Symposium speakers include 
Elaine Anderson, Ingrid Connidis, Gunhild 
Hagestad, Rick Settersten, and Judith 
Treas—Karen promises a lively discussion 
from these eminent researchers! Bring your 
game: #ambivalence #threegenerations 
#bookendsoflife #policymatters! 

More on the NCFR Annual Conference
NCFR 2017 is right around the corner! We 
will be meeting in sunny Orlando, Florida. 
Here are some exciting things to look 
forward to at the annual conference: 

■ A record-breaking 190 proposals were 
submitted to our section, so we have lots 
of presentation slots! Make sure to check 
out all of the Families and Health (FH) 
sessions at bit.ly/ncfr2017schedule. 

■ In addition to our Outstanding 
Student and New Professional Award 
and Outstanding Professional Paper/
Publications Award, we will be giving out 
best poster awards for the first time – one 
for professionals and one for SNPs. 

■ Our section will have the first ever triple-
section meeting with the Family Policy 
and Ethnic Minority  sections. We will 
meet together as the Families and Health 
Section for the first hour of our section 
meeting, and then join with the other two 
sections for our roundtables, which include 
opportunities to work on symposium 
proposals for the next NCFR Annual 
Conference, propose policy briefs, discuss 
important topics in the field, and swap 
teaching or clinical ideas and resources. 
This tri-section meeting will be Thursday, 
Nov. 16, 6:30-8:30pm, after the University 
Receptions. Dinner is included. 

■ At our section meeting there will also 
be door prizes, great networking, free 
memberships for newcomers who want to 
try our section out, and pizza!

Logo Contest
We are still collecting entries for the logo 
design competition! Any Families and Health 
Section member is eligible to submit a logo 
design that represents the essence of the 
Families and Health Section. The competition 
will go until we have a winner. Submit logos 
to me at jberge@umn.edu. The winner of 
the logo contest will receive a one-year 
membership to NCFR.  0
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Public Policy Survey continued from page 1

from 505 NCFR members, including researchers, practitioners, and 
students (bit.ly/ncfrpolicysurvey1). This survey assessed members’ 
attitudes about the current and future emphasis of NCFR on research, 
practice, and policy. There was general agreement that NCFR place 
emphasis on supporting and disseminating Family Science research, 
and prioritize getting family-relevant research into the hands of 
policymakers and the public. There also was endorsement for NCFR 
to promote social justice for all families in its work. If or how NCFR 
should make position statements showed variability among the 
responding members. 

From December 2016 through mid-January 2017, a second member 
public policy survey was made available for members. This survey asked 
members to respond to questions about NCFR’s role in and activities 
supporting the work of policy, advocacy, and social justice in the 
context of Family Science. Survey 2 was responded to by 285 members 
(see Appendix A for a full description of respondents and Appendix B 
for a list of the main questions; both appendixes can be found online at 
bit.ly/ncfrpolicysurvey2). Table 1 shows the associated findings.

Open-ended comments at the end of Survey 2 were consistent with 
feedback received from Survey 1. Across respondents, continuing 
to produce high-quality research addressing families and providing 
education about families were noted. Some members emphasized 
the need to remain focused on producing and disseminating 
high-quality research addressing families, others stated the need 
for greater engagement in policy and advocacy, and still others 
noted the need to do a better job supporting practitioners in 
addition to researchers. All of these perspectives are valuable for 
advancing NCFR’s mission “to provide an educational forum for 
family researchers, educators, and practitioners to share in the 
development and dissemination of knowledge about families and 
family relationships, establish professional standards, and work to 
promote family well-being.” Responses to the two surveys reinforced 
the importance of remembering that NCFR is composed of diverse 
members who have differing personal and professional backgrounds 

and interests. This diverse membership is a strength of NCFR. 
Diversity of ideas and experience is needed to solve problems facing 
today’s families and to determine future directions for understanding 
and supporting families. 

NCFR Engagement in Education and Policy
We agree with NCFR members who believe that NCFR must 
continue to develop mechanisms to convey the relevant research to 
policymakers and others. The Board continues to see an effective role 
for advocacy and lobbying at the individual member level. Further, 
while most of our policy activities will be in the form of education, we 
recognize that there might be rare occasions when NCFR would be 
expected to comment publicly on the impact of policy on families. 

Current Board members revisited guidelines for advocacy developed 
by NCFR’s 1999 Board of Directors. We envision these guidelines 
as helpful when considering whether NCFR, as an organization, 
should make public comments on policy matters. We added a sixth 

Figure 1. Social Justice Issues Word Cloud 
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guideline, considering whether the action 
might jeopardize NCFR’s nonprofit status 
with the Internal Revenue Service. The six 
guidelines are as follows:  

1. The issue is important for families   
and/or NCFR members.

2. The issue is informed by research and 
member expertise.

3. There is a high level of member 
consensus regarding the research 
related to the issue.

4. There is the potential for NCFR to make 
a timely contribution to the issue as a 
result of the proposed activity.

5. There are resources currently available 
within NCFR to support the proposed 
activity.

6. The proposed activity must not 
jeopardize our tax-exempt 501(c)(3) 
status, or nonprofit classification.

We think these guidelines will provide a 
consistent basis for determining when NCFR 
might comment publicly on policy matters. 
Let us know what you think, and keep in 
mind that your individual efforts to advocate 
for all families are as important as they have 
ever been. 

Toward your individual efforts, NCFR provides 
many resources for policy education and 
advocacy. Below we summarize NCFR’s 

Figure 2. NCFR’s Family Policy Resources

family policy resources that help to teach the 
policymaking process or how policies impact 
families as well as provide research-based 
policy implications. For a full description 
of the family policy resources, please see 
Jennifer Crosswhite’s article in this issue, 
“Policy Activities at the 2017 NCFR Annual 
Conference, and NCFR as a Whole” (pp. 7-8). 

Board members are interested in ongoing 
input and questions from members. We 
welcome your emails and we are happy to 
talk with you by phone, as well as in person 

at the NCFR Annual Conference. Members 
can contact NCFR Board members at board@
ncfr.org. You can visit the NCFR website at 
ncfr.org/board-and-governance/board/2017-
ncfr-board-directors to see who is currently 
serving on the Board.

The Board would like to thank all of our 
members for the invaluable contributions you 
make to families. It is the daily work we do, as 
researchers, educators, and practitioners, that 
most powerfully advocates for the well-being 
of families. 0

On the Bookshelf NCFR members are encouraged to submit any recently authored or edited book upon its 
publishing (at least one author must an NCFR member). Please follow the format used below 
and email to tripsullivan@ncfr.org. Books are also featured in NCFR’s weekly Zippy emails.

Lynda M. Ashbourne, Ph.D.  and 
Mohammed Baobaid, Ph.D. (2017). 
Enhancing Culturally Integrative Family 
Safety Responses in Muslim Communities. 
Routledge.

Pauline Boss, Chalandra M. Bryant, 
and Jay A. Mancini. (2017). Family Stress 
Management: A Contextual Approach (3rd 
ed.). Sage. 

Scott W. Browning and Brad van Eeden-
Moorefield. (2017). Contemporary Families at 
the Nexus of Research and Practice. Routledge.

Stephen F. Duncan, Ph. D., CFLE, and H. 
Wallace Goddard, CFLE. (2017). Family 
Life Education: Priniciples and Practices for 
Effective Outreach (3rd ed.). Sage. 

Lawrence Ganong and Marilyn 
Coleman. (2017). Stepfamily Relationships: 
Development, Dynamics, and Intervention 
(2nd ed.). Springer.

Darbi Haynes-Lawrence, Ph.D. and Niah 
Soult. (2017). A Conversation About Multiple 
Sclerosis. Multiple Sclerosis Foundation.

David Knox., Ph.D.  (2018). M & F (4th ed.). 
Cengage.

David Knox, Ph.D. and Susan Milstein., 
Ph.D.  (2017). Human Sexuality: Making 
Informed Decisions, 5th ed. BVT Publishing.

Susan D. Stewart. (2017). Co-Sleeping: 
Parents, Children, and Musical Beds. Rowman 
& Littlefield Publishers.

Bridget A. Walsh, Lydia DeFlorio, Melissa 
M. Burnham, and Dana A. Weiser. (2017). 
Introduction to Human Development and 
Family Studies. Routledge. 0



Non-Profit Org.
U.S. Postage 

PAID
Rochester, MN
Permit No. 289

661 LaSalle Street
Suite 200
St. Paul, MN 55114

www.ncfr.org

in this issue:

Family Focus on...
Families as Catalysts

Congratulations to Our New Certified Family Life Educators
The following is a list of Certified Family Life Educators (CFLEs) designated between April 1 and June 30, 2017. 

Provisional unless otherwise noted.

Paris, France  
Lea Guignard 

Alabama  
Amber James 

Arizona
James Duncan FULL

California 
Emilee Haddon 
Andrea Roach 

Delaware 
Emily Naylor 

Florida
Kelly Benford FULL
Sommer Lewis 

Georgia
Betty Godlas 

Hawaii
Anna Oshiro 

Iowa
Shelby Hunt 

Pennsylvania
Sarah Berger 
Kimberly Lindquist 
Leah Wagner

Rhode Island
Amanda Deniger 

Tennessee
Cherish McClatchey 

Texas
Julie Broussard  
Jamie Calomeni  
Cassandra Carrasco  
Terence Fung  
Lexa Jack FULL
Emily Netherland  
Shilu Neupane  
Francisca Ramoni  
Kaylee Seddio FULL

Virginia
Patrick Alwine 

Idaho
Janiel Nelson 

Illinois
Kaira Klingler 

Indiana 
Kimberly Congress-Jones
Kaylyn Gyden 
Ashley Oliver

Kansas
Sarah Kuborn FULL
Anthony Ferraro 
Aaren Sunderman 

Massachusetts
Haley-Elise Stewart 

Maryland
Alysia Amoriello  
Kelly DaCunha FULL

Michigan
Jennifer Armstrong FULL 
David Davis 
Rebecca DuBois    

Allyson Gajsiewicz    
Lisa Holland 
Rachel Love   
Natalie Mann   
Courtney Marshall
Christina Matelski   
Tayler Reed  
Irene Sherman   
Shirley Sherwood  
Haley Shier    
Lauren Wells      
Katie Zendler 

Missouri
Amy Jones 

Mississippi
Hillary Gannon 
Ambra Sherrod 

North Carolina
Alexandra Hodges  
Henretta Jackson FULL
Krishanda Jones FULL

Deborah Lung 
Charlotte Sullivan 

Nebraska
Bryce Bell 
Amanda Johns 

New Mexico
Alexandra Davis FULL
Melanie Maestas 

Nevada
Rochelle Solonia 

New York 
Brianna Dapolito 
Samantha Pelinger 

Ohio
Susan Buck FULL
Stephanie Carrier 
Victoria Davis 

Oklahoma
Valerie Byas 
Abby Jessell 


