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1. What were your focus groups major activities or accomplishments this year? 

Our activities and accomplishments are directly tied to the goals specified in our 2021 work plan. 
 

Adoption & Foster Care FG Goal Activities or Accomplishments 
Continue to collaborate to create AFC 
symposia/sessions for the 2022 NCFR 
conference, this year increasing our 
efforts to include and involve people 
whose experiences and perspectives are 
underrepresented in scholarly AFC 
discourse 

Collaborations cultivated during our 2021 Focus Group 
meeting resulted in two symposium accepted as concurrent 
sessions: 1) FP SY 108: Engaging Research to Shed Light on 
Practices and Context in the Shadows of Adoptive and Foster 
Families (9 collaborators) and 2) FP SY 408: Adoption, Gender, 
and Sexuality: Shedding Light on Complex Issues in Adoption 
(15 collaborators). An additional collaboration was accepted as 
a Roundtable (306-13 FCE RE, 2 collaborators).  

Continue to engage, add, and maintain 
members in this focus group by providing 
a place and mechanism for NCFR members 
and conference attendees with 
professional and/or personal AFC interests 
to network, listen, and be heard 

As with last year and previous years, our 2021 focus group 
meeting minutes and subsequent digital discourse reflect a 
robust conversation that fostered new and continued 
connections, potential applied and research collaborations, 
and resource sharing.  

Keep AFC-related issues on the forefront 
for NCFR and its members; Work with 
NCFR staff and leadership to maintain 
current AFC-related events and issues in 
NCFR communications and our discussion 
board/forum. 

In addition to the preparation of AFC conference proposals 
and presentations, Focus Group members share resources and 
opportunities via email and through the AFC discussion forum. 
The Chairs encourage members to use the NCFR AFC 
discussion forum to build interest and share opportunities 
with students, practitioners, researchers, professionals, and 
other AFC individuals. This year, a collaboration between 3 
AFC Focus Group members yielded a successful Olson Grant 
submission: “A Multimethod Approach to Understanding 
Transitions to Adoptive Parenthood.” This proposal was 
awarded the 2022 Olson Grant which will be announced Friday 
at the 2022 Conference.  

Work with NCFR staff and leadership to 
maintain current AFC-related events and 
issues in NCFR communications and our 
discussion board/forum.  

We routinely coordinate with NCFR staff and leaders to ensure 
communication across our discussion board and those of other 
focus groups and sections. For instance, we are particularly 
collaborative with members over overlapping interest areas, 
e.g., Family Policy, Families and Health, and Feminism and 
Family Studies sections.  
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2. What has your focus group done during the past year to further NCFR’s inclusion and diversity initiatives?  

The NCFR annual conference provides fantastic opportunities each year for our members to present, discuss and 
network in efforts to promote and further understanding of the experiences of adoptive and foster families of diverse 
backgrounds. We routinely integrate discussion and presentation of DEI topics given intersections with transracial and 
intercultural fostering and adoption. Our focus group meeting and online discussion group also provides a useful tool 
for disseminating relevant resources and information. One area of inclusion the 2021 AFC Focus Group meeting 
attendees highlighted was a concern that an exclusively onsite 2022 NCFR conference would reduce diversity by 
excluding participants because of financial and geographical challenges or familial and professional commitments. 

 
 

3. Please list any concerns, questions, or suggestions.  

Question: Does the NCFR Board or staff have suggestions for our focus group on how we might better support NCFR’s 
DEI initiatives and NCFR’s expectations for focus group impacts?  

Gratitude: Thank you to the entire NCFR staff for being accessible to answer questions and support our work, for 
working with us on scheduling our annual meeting to avoid conflicts for our members and potential members, and for 
maintaining the online communication tools (digest, lists, etc.). 

 
 

 

Return by Friday, October 14, 2022 to membership@ncfr.org 
 


